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CHAPTER 1 

✓ 



This past financial year was mariced by the second local government electcns on 1 
March 2006 and the start of the secor^ tenn of a transformed local government for 
South Africa. Subsequently, early in April 2006 and immediately after the first 
Council meeting, the Amalhole District Uunicipairty's (ADM) senior management and 
Mayoral Executive Committee retreated to Hogsback for a strategic planning sessicn 
In order to determirre the strategic priorities of the murtidpality leading up to the 
period 2014. In line with National and Provincial government targets, the ADM 
resolved on the following, 

• To reduce unernployment by hath 

• Poverty eradication; 

« Investing in sustainable infrostructure development; 

« Enhancing the economy of the district: and 

• To reduce the impact of HIV dr>d Aids. 

In his State of the Nation Address on 3 February 2006. President Thabo Mbeki stated 
that we live in an Age of Hope^ This year we celebrated the 10^ anniversary of the 
South African Constitution which was signed into law on 10 December 1 996. At the 
time, the Constitution involved many South Africans in the largest public participetion 
programme ever carried out In the countjy and consists of ar^ integration of ideas 
from ordinary cittzer^s, civil society arvj political partes represented In and outside of 
the Constitutional Assembly. It represents the collective wisdom of Uie South African 
people and today is regarded as one of (he most progressive constitutions in the 
world. 

During the year under review, the ADM has again registered a number of 
achievements, some of which are reflecied hereunder. 

The ADM le the Water Services Authority (WSA) for the whole district, with the 
exception of Buffalo City Municipafily. Its target population for these services Is 
tlierefore 962,370 people. During the past year, the ADM completed 63 picjects and 
provided RDP standard water servicds to an additional 90,650 people bringing the 
total to 66,5% of our target population, Slmilarty, we provided 57,505 people with 
RDP standard sanitation, bringing our total to 15,34% of our target population, 
however, we stm face enormous challenges in this sector €u>d our estimates reveal 
that If we are to meet national government's targ^ of providing water to all by 2006 
and sanitation to all by 2010, we shall need funding of Rl.8 billion. Funding 
confirmed In the next three year capital pogramme amounts to R412,7 million, 
leaving a shortfall of some R1.4 bllBon. 

The ADM has signed a transfer agreement with the Department of Water Affairs and 
Forestry (DWAF) thal outlines the mechanisms for the transfer of water sen/ices from 
the erstwhile authority to the ADM. This agreement provides for the secondment of 
169 personnel, a subsidy of R86.451 million over a six year period for the 
refurbishment and operations of one regional and 394 ludimentary schemes, as well 
as training for staff to be transferred. 

In October 2005 the ADM embarked upon the centrakzation of the water services 
financial component and effectively took over this furxAon as of 1 July 2006. All local 
municipality staff currently engaged In water servkss for the majority of their time will 
be transferred to the WM. The instflutional arrangements around this will be 
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i:oncluded via a change management process that started in June 2006 and will 
conclude when ^ dedsiort pertaining to the Section 78 process has been effeclively 
implemented. 

The ADM embarked upon a water services roadshow to alt local municipalities in 
June 2006 to discuss various op6ons for the provision of water services. As a result 
of this process, the ACM took a decision \o further explore the options before making 
a final decision on the Water Services Provider arrangements 

in terms of the Niationai Heatth Che ADM is now respons&ie for municipal health 
services within the district, together with local munidpaHties. interim Service Level 
Agreements have been concluded with four local munldpalib'es namely Nxuba, 
Nkonkobe. Amehlathi and Buftelo City, to ensure that services do not collapse during 
this transitfonal penod. 

The Nab one I Dteaster Managenrent Framework has been gazetted. One of the three 
key performance areas on which this framework is hinged is a National Information 
Managemertt System that Is standard throughout the country. The ADM and Buffalo 
City were selected as pAol sites for the implemenUtion of the National Disaster 
Management Information Martagemeni System. The system is geographic 
information system {GIS) based and will link closely with other similar CIS projects 
being implemented by Ihe ADM. H also allows local community members to play an 
active role in conaoti^ting indigenous knowledge about disaster risks In their area. 
Once suoceesfuify Implerrtenled. the system wil be rolled out to the rest of the 
Eastern Caoe and other provinces at a national level. 

The Eastern Regional Waste Disposal Site In Butterworth is currantly at construction 
stage. Funding for the project amounts to R29,d million for duration of twelve 
mondis. It is targeted to provide employment and capacity building opportunities 
through the Expanded Public Works Programme and Is expected to be operational 
from 1 July 2007. The pro^ includes a recydlng centre to pilot sustainable 
recycling of municipal wasle. This shows our commitment to planned and 
sustainable waste mlnimizaUon In our district 

The AOM's housing strategy was adopted by Council on 10 June 2005. The ADM is 
currently implememing 9 rural housing projects involving 3,620 top structures to the 
value of R73,4 million at a subsidy of R20,300 each. So far these projects are in 
excess of 75% completion. 

The AOM took the initiative of complying wl^ the Breaking New Ground (BNG) Policy 
end legislative prescripts by lodging an application for Accreditation on housing 
Programmes. The has embarked upon a human resource capacity 

assessment exercise, whereby the plan or outcome will Inform how the htousing 
Business Unit should be structured. 

A total of 8,1 33 households across 10 villages in rural and pen-urban areas benefited 
in the planning and surveying erf their areas. These included fvlount Pleasant, 
Kcmga. Dongwe. Prudhoe, 7eko Springs. Slatsha. Magrang^ni, Diphinl, Ngxingxole 
and Makhazi. 

The Amathole Economic Development >^ency (AEDA) opened its doors on 1 
September 2005 and was officially launched on 2 December 2005. The agency has 
made signfficant progress In reengineering small town development wi^ln our 
district. In the dfversfficatlon of the timber sector In the Amahialhi area, and In the 



regeneration of infrastmcture for agriculturaJ Iseneficiation in Mnquma and 
Nkonkobe munkiipaf areas. 

In addressing poveny ar>d unemptoyment, job creation, as well as ensuring broad- 
based black ecorkomic empow^ment. the ADM initiated a cooperatives development 
and support programme. In the past financial year we supported eight cooperatives 
with a membership of about 512 people. To date the ADM has invested about R2 
mfllion towards the support of different cooperatives within the district. This includes 
tech r>i cal support in fhe form of advice and mentoring. 

The ADM has concluded an agreement with the Small Enterprise Development 
Agency for providing SMME support programmes within the district. A branch office 
will soon be erected to service the vkhole district 

A partnership was also concluded with the Tourism Enterprise Programme, which Is 
a private sector inrtiattve supporting tourism. A tourism product audit was finalized at 
Nkonkobe, Amahlathi and Nxuba areas. 

A number of livestock improvement interventions smountir>g to R565,000 were 
undertaken by the ADM at Tsomo. Mnquma, Mbhashe and Peddle to stimulate 
production and to enhance the local economy. 

Irrigation equipment was supplied and installed el Dube, lower ZInouka, and 
Bonglthole Irrigation schemes at a cost of R1,2 million. A feasibility study In the 
estebllshment of a scheme at Ludfza village and other poss&le areas of Invofvament 
in the citrus Industry was completed at a cost of R450.000, The outcome of the study 
Is positive and proposes the constnKlion of pacK-sheds for ^ citrus Industry In the 
area. 

Thus far five heritage sites have been upgraded as part of our heritage sites 
Improvement project in the amount of R1,1 milBon. This consists of access roads, 
signage, interpretation boards, and the actual site rehabilitation. 

The Early Modem African Intellectual Heritage Trail Project, vridch alms at unsarthing 
layers of our rich history arxl heritage resources available In the district. Is executed 
under the ambit of our Heritage Route Devefopment and Signage Project. This 
project Is being implemented in partnership vrith the National Heritage Council and 
was kick-started with an inaugural lecture at the liniversity of Port Hare in Alice on 1 6 
June 200€ together with a traveling exhibition. 

A number of communNy based heritage initiatives have been supported through grant 
funding In the amount of R1,2 million. Through this proje^ local ccmmunitles 
Identified heritage »tes for leh^llltation, the erection of memorials and the creation 
of Information centres ar>d community museums. Thus far b^ree projects have 
already been compteled. 

Heritage and Tourism Month is celebrated annually in September. In the past 
financial year, the ADM invited various dignitaries and the media on a tour of the 
Makana Heritage Route. 

The ADM has realized the in^rtance of moving away from piece-meal approaches 
tov^rds effective implementation of environmental presets by injecting funds that 
ensure rt engages its communities through cooperatives and trusts in order that they 
have a sense of ownership of therr envfronment Thus the Imingcangathelo 
Development Trust in Nkonkobe was assisted with the necessary aquiprnent to 
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cultivatd pelargonium on 160 hectares of land. Forty strarf tenr) jobs have been 
created and a market for selling the produce has been secured. Simlterly, the Gwali 
Fountain Of Life Devebpment Trust was provided with a tractor, two trailers and 
other equipment so that the communities of Gwali can manage &\^r wattle jungle. A 
number of other alier> vegetation removal projects have also been impiemented in the 
Keiskammahoek-Cala area where the community has been organized into a 
cooperative called injunga. Communitee are also being educated about the 
importance of the environment throu^ these projects. 

Our Let's Keep the Amathole Qean Campaign was extended again in the past year 
and was launched on 8 November 2005. In rural locations the strategy has been to 
focus more on some of the pressing land degradation issues, including the tackling of 
invader plants. The challenge of erosion, as reflect in most local municipality 
integrated development plans. Is also dealt with in this programme. 

The AOM actively promoted communi^ participation in the decision making process 
of Council. This Is Implemented in a number of ways including an integrated 
Development Plan (IDP) and budget roadshow to communrties at all our local 
municipalities in April and May 2006. Council Open Day on 15 May 2QD6, the 
National Imbizo Focus Week events held in October 2005 and April 2006. as wall as 
hoslirig Information days at various centres throughout the district In addition, a 
number of different forums are h^ on a regular basis, where representatives of 
community structures have a direct role to play in p^icy dadslona including the 
District Aids Council, the Disability Council, the Community Safety Forum, the 
Disaster Management Forum, the Gerider Forum and Youth Forum meetings 
amongst others. 

As a result of the Deputy President’s imbizo in the district on 3 December 2006, the 
ADM kick-started a campaign between February arid April 2009 to ensure that free 
basic electriclly coupons ware delivered to eligible communities at local 
municlpaiftles. Volunlaers and community development wortcers were trained in how 
to conjure electrical metres to accept the eiectrlcity coupons. The onus, hosvever, 
is for local munictpaiiltes to ensile thai eligible communities receive dieir free basic 
electricity 

The past financiaf year saw the AOM engaging in a number of Intematicnal activities 
that were of strategic importance to the municipality. This saw the implementation of 
the partnership between the AOM and 9ie Glasgow Oty Council through the 
Commonwealth Local Government Good Practice Scheme as well as the Kampala 
Central Drvisfon Council In Uganda. An exploratory visit was also made to India. 
The delegation's mission to India was to investigate investment opportunities, 
identifying institutions and partners to share knowledge and skills on the issue of 
cooperatives, and astabSsh networks for the district to market or exchange some of 
our products in that country. The Amathole Economic Dev^pment Agency has 
been tasked to look into SMME initiatrves in a partnership agreement with that 
country. 

Once again the ADM has proved that it is indeed a leading, dynamic, innovative, 
pioneering and focused district municipafity dedicated to servicing the needs of our 
communities and their social and economic development 
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I would fike io tske ihis opportunrty to thank all councillors and senior management 
for their consiructisre role In making this munlclpafity such a success story. Our 
undertaking In the current second term of office is to burid sustainable infrastructure 
and provide sustainable services, whilst promoting a canng community. We will 
leave behind a legacy of which we can be proud, whilst inculcating a culture for the 
cbservsnce of the rule of tew and promoting nation buildir^. This is our guarantee 
for a better fu^re for ail who live wi^in our district. 

Sincerely 



ClIrSakhumzi Somyo 
Executive Mayor 

>/■] a y'„ /■>* 
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The past year saw the cessation of Regional Services Council (RSC) levies as of 30 
June 2006. Levy revenue for the financial year showed a marginal growth of 1 . 7 % 
over the 2004/05 financial year declared, to that of R1 21. 593, 205. Notwithstanding 
the above mentioned marginal growth, actual declared versus budget for the 2005/06 
financial year recorded an impressive 16.3% increase over budget revenue This 
bears testimony lo the strong revenue management ethos that has been developed 
within the ADM, and the effediveness of the dose-out strategy developed in 
response to the ministerial anrwuncement on the abolishment of RSC levies. 

More importantly, the level to which fi)e revenue division has over the last five years 
influenced the growth of the revenue base, namely a 16% year on year growth, has 
in accordance with the Division of Revenue Act been recognized lo the extent that 
the Levy Repiacerneni Grant has been modelied around the ADM's historical trends, 
which effectively has resulted in replacement funding being provided in the sum of 
R126 million in 2006/07, escalating to R16$ mllHon In 2006/09. 

The budget for projects in the past financial year amounted to R1 25,331 ,51 5 and 
expenditure amounted to R92.12S.160 or 73.5%. This left a total of R33,206.354 
unspent funds, which is a newr record tow amount and is being recognized in the new 
year as woiK-in-progress. 

The ADM's Employee Assistance Programme is running smood^ty. A Wellness Day 
for councillors, staff end their famiBes was arranged on 27 May 2006. A voluntas 
counselling and testing (VCT) campaign also encouraged some 41 councillors and 
staff to undergo voluntary HIV lesbng. The unil also p<^vided free flu vaccination, 
These projects demonstrate the commitment of the ADM to the welLbeing of its 
empioyeee. 

The ADM lesmership programme was successfully ltur>ched on 20 February 2006 
and all our local munidpafities were represented. The current LED Officer 
Learnershlp prograrnme at NQf level 4 with 12 participants started In May 2006 and 
Is due to be completed in August 2006. Plans are in motion to edvancs these 
learnerships to the next level The iearnership programme Is due to be expanded in 
the new finan&al year and will include water and sanitafiort learnerships. 

Fifteen audits have been conducted In all the six local municipalities participating In 
the shared Internal audiling service including Mbhashe, Amahiathi. Ngqushwe, 
NkonKobe. Great Kei and Nxuba MunicipaHties. Audit Committees have been 
established at all these municipalilies and meetings have been held in all. Two of the 
munlcipaiitjes have also established Performance Audit C^rnlttees. The ADM's 
whistle blowing "tip-offs anonymous* service contract has been extended to include 
local munidpaflties. The ADM has Invested in a risk management and Internal audit 
software vWilch will be used for the local municipalities to improve their risk 
management processes and speed up Internal audits. 

The ADM has developed a Sup^ Chain Management Policy v^ich was adopted on 
19 August 2005 and implemented on 1 October 2005. policy emp>owsrs the 
ADM to assist in redressing the skewed distribution of wealth and assists black 
economic empowerment by providing a helpdesk for emerging ccntnictors and 
suppliers. It sets targets for the Institution and heads of departments. The Supply 
Chain Management Unit provides advice to bidders and conducts regular workshops 
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vi/iih all relevant stakeholders. Over the past financial year. 66.21% of projects were 
allocated to historically disadvantaged individuals (HDI) and their companies which is 
well above our 50% target Council awarded projects to a total value of 
R1 67,937, 182 of wt^ R11 1,1 93.291 was allocated to HDI companies. Of the total 
amount, 16.41% was awarded to female-owned companies. 

The ADM. through its Municipal Support Unit tnitiated a project to assist local 
municipalities move towards unqualified audK reports by assessing the weaknesses 
reflected in their audit reports arid determinirig a practical process to address the 
weaknesses identified. This pro|ect was urulertaken at seven local municipalities and 
excluded Buffalo City who had received an unqualified audit report. This initiative 
was supported by the Auditor-General's office. 

The ADM's MurucipaJ Support Unit has been hard at work in the past year In 
furthering the capacity and skills development of the local municipalities. Various 
training courses and assistance programmes have been instituted, including 
municipal and deparlmenial scorecards, rolling out of the Employee Assistance 
Programme and HIV and Aids trainir^. payrofl systems, alignment of Institutional 
Estabtlshment Rians and organograms with (DP review processes and municipal 
powers and functions, employment contracts and perfortnance agreements, 
Workplace Skills Plan and Employmenl Egulty Plan, uniform conditions of service, 
the develop rnent of operating manuals and systems for engineering departments, 
supply chain management and the development of a Fleet Management Policy. 

Agreement has been reached with six of our local munIdpaUties to Initiate the Venus 
financial managemenl system. This will assist in creating a uniform financial 
management system that can be shared with loeal munidpalifias. Internal funding of 
R1 6,6 million has been allocated to tha projects, although co-funding will be sourced. 
The project will be Initiated at Nkonkobe Munidpality. 

After the second local govetnmeni elections, an induction programme was held for all 
coundilors in the district which covered various pieces of legislaton, powers and 
functions, rules of order, code of conduct, the lOP, performance management, 
budgeting processes, organizational structure, council support, polldee of the ADM 
and supply chain management 

Tom Hopkins once wrote, 'The will to achieve is not something that can be imposed 
on anyone from the outside: that drtve must come from within.' \ believe I can safely 
say that it is astounding Ihe level of commitment displayed by the ADM's councillors 
and officials in always striving to do better. 

My thanks go to all councfllors and staff tor all their efforts in making this yet another 
year of success. 

Sincerely 



Xolela Ms well 
Municipal Mana 




Extent of Amathole Diste'ict Municipality 

The Amathole District Municipaity (ADM) is located in the mid -section of the Eastern 
Cape Provir^ce alor^ the coastline of the Indian Ocean, encompassing the former 
homeland areas of the Ciskei and Transk^. as w^l as the former Cape Provincial 
Administration areas. 

The ADM s demarcated area is made up of the following eight (S) local municipalities: 

- Buf^lo City Municipality, comprising 0>e city of East London, the main town of 
King William’s Town and surrounding urban centres (including the provincial 
capital, Bhisho. and nearby industrial centre of Dimbaza), a number of coastal 
towns, and numerous peivurban and rural setttements; 

- Amahfathi Munfdpaltty, comprislr^ the towns of StuUerheim, Oath cart, 
Keiskammahoak and Kel Road, and numerous pedHjrban and rural settlsmenu; 

' Nxuba Munidpaiily. comprising (he towns of Bedford and Adelaida and 
sumounding rural areas; 

> Nkonkoba Municipality, comprising the towns of Alice, Fort Beaufort and 
Middledrift. the smaller towns of Hogsbadc and Seymour, and numerous peri- 
urban end rural seltlernents; 

Ngquahwa Municipality, comprising the town of Peddle, ^e coastal town of 
Hamburg, end numerous peri-urban and rural s^tlements; 

- Great Kel MunfcipelHy. comprising the tOMm of Komga, the small coastal towns 
of Kel Mouth, Kaga Hags, Morgan s Bay and Chintsa, and a number of rural 
settlamarits; 

- Mnqufna MunicIpaUly, comprising the main town of Butterworth. the small towns 
of Ndsmakwe and Centane, and numerous peri-urban and rural settlements; and 

Mbhashe Municipality, comprising the towns of Dutywa, Elllotdale and 
WIDowvafe. and numerous peri-urban and rural settlements. 

Socio-Economic Characteristics 

The AOM stretches along the coastline of the south-eastern perl of the Eastern Cape 
Province, taking In the former areas of Ciskei and Trenskei, as well as former Cepe 
Provincial Administration areas. Geographically, the distri^ ts mountairious in the 
northern and north-western parts, sloping towards the coast in the east and south- 
west. 

The ADM contains 2&.9% of fhe Eastern Cape's total population, estimated at 
approximately 1.7 million, with an average population density of 63 5 people per 
square kilometre This varies widely across the various munidpalities, ranging from 
167 people per square kilometre in the urban centre of Bui^lo City (home to 42.2% 
of the districl's total population) to just six people per square kilometre in Nxuba 
(home to 1 .5% of the district’s total population). 




The population the district is predorninantly African (92.5%), the majority of whom 
are found in the former Transkei and Osk^ areas, as well as around the urban and 
semi urban centres of East London and King Wiliam’s Town 

Education levels are 9 enerally low. Only 16% of the district's population have 
matriculated or have post^matric quallficatjons, with about one In 10 people having 
received no fcrmal schooling at all. 

An estimated 66% of the district's people live in poverty. Of these, the majority are 
found in Buffalo City (701 690), Mbhasbe (253 380), and Mnquma (267 772). The 
highest proportions of people living in poverty aie foui^ In Mbhashe (82%). 
Ngqushwa (79%). MF>quma (75.3%) and AmahlatN (72.7%). 

Unemployment is estimated at about 70% of the district's total population. Of these, 
the majority (19.9%) live in Buffalo City. Outside the urban centres, the Mbhashe, 
Mnquma, Ngpushwa and Nkonkobe municipalises are amor>g the hardest hit, also 
with 70% unemploy meni rates. 

A large portion of the working population (29%) falls Into the elementary unskilled 
category. 

In terms of the economic profile of the district, the dfes oomblr>e8 elements of a 
sophisticated and globalised automotive industrial economy with an under-developed 
agricultural sector, where household production levels are reportedly declining and 
the majority of the population depends on state pension ai^ wei^re as piima^ 
sources of subsistence. Consequently, the district is characterised by huge 
discrepancies in wealth and skills. 

Special Programmes 

A Special Programmes Unil fddtrtdtes the integration and mainstreaming of the 
marginalised. As a sector plan, a Special Programmas Strategy sate the framework 
for the integration and mainstreamh^ of all Ihe designated groups. 

Economic Overview 


The district is the second la^st economy in the pro^nce. Agriculture provides 8.7% 
of formal employment and varies greatly within the district Farming is predominantly 
for subsistence rather than commerciaL Manufactunr^g provides a relatively high 
14,3% (but declining from 22% in 2000) of formal employment The automotive, food 
processing and textile industries are the ma|or manufacturing sectors, in that order. 


East London is an established tourism destination. The district has a rich history end 
the heritage resources have socio-culturdi, spiritual and non-sfHritual, historical and 
political value artd meaning. 


Spatial and Land Use Overview 


The spatial patterns of development (i.e. settlement patterns) vary throughout the 
district. The urban corriplexes of East London / King William's Town (falling wfthin 
Buffalo City) domlr^te district urban settlement pattern. Apart from ^ is dominant 
urban centre, the district is characterised by a number of smaller towns (some of 
which function as sub-regional service centres), small coastal resort towns, so-called 
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commur^l land where dispersed ruraf setQemenIs are ^ dominant pattern, 
and areas whers extensive commercial agricultural land holdings are the norm. 

The Eastern Cape Provincial Spatial Development Plan aims to set normative 
guidelines for spatial developm^ and related investments and will assist in the 
categorization of the hierarchy of towns arxJ settlements prevailing in district. 

Environmental Overview 

The ADM has many san^iva and conaervation^worthy areas its region, 

including a subtropical INcket, coastal areas, wattands and riv^ systems. The district 
boasts several significant cultural and heritage sites, and is home to many rare and 
endangered anlrrral species. 

Many areas require remedial attention with regard to the eradication of alien 
vegetation arid erosion control, as well a$ areas which require special management 
In terms of pollution and land use. This special and varied environment also presents 
many opportunities for the economic development of the area. 

Environmental degradation in the form of soN erosion, overgrazing and habitat 
destruction are key issues affecting the quality of the land, while exploitation and lack 
of effective contrd are key issues wth respect to marine resources with in the tidal 
zone. 

Infrastructure Overview 

* Water Services 

The ADM is a Water Service Authority (WSA). Thie function includee the local 
municipalities of Mbhashe, Mnquma. Great Kat, AmahlaM. Ngqushwa, Nkonkobe 
and Nxuba. Buffalo City Municipality Is also a WSA and tharefcre does not form part 
of the ADM WSA area of jurisdiction. 

The ADM WSA population is esUmated at 962,370 people based on data from 
Statistics South Africa, Affordat^iity levels are low with an estimated 66,5% of 
households In 2004 classKled as Itvtng in poverty, against $2,6% in 1996. (Source: 
Global Insight 2005) The ADM is currently registenng indigent consumers end the 
database will guide In the determination of free basic water services to be rolled out 
In the 2006/07 financial year. 

* Electricity Supply 

Provision of suffrcient electricity supplies 1$ vttal for the general development and 
prosperity of the district The ADM does not generate or distribute any electricity itself 
but has an interest to ensure that Ihe provision of otectn caty is closely aligned to the 
developmental needs of the area as a whole. 

* Roads 

The ADM fs currently responsible tor approwmately dSkm of roads '\n the Ngqushwa 
Municipaiity area. 
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A well e&tsbiished and properly maintained road network is vital to the economy of 
the region as a whote. The ADM therefore endeavours to promote good cooperation 
between national. provindaJ and bcal authoritiee. 

' Solid Waste 

The ADM s reviewed Integrated Waste Management Piart <1WMP) identifies major 
disparities m the provision of sdid waste mar^gement services in the currently 
established urban / peri-urban areas. In tenns of the (WMP. more than 00% of the 
district's residents, concentrated manly in inform^ rural and urban settlements, do 
not have access to solid waste servfees. 

Transport 

The ADM's reviewed Integrated Transport Plan (ITP) reflects low levels of access In 
both rural and urban areas to acceptable, road-based public transport services. This 
Is related primarily to the poor condition erf roads, as well as the fragmented manner 
in which public transport services between urban and rural areas are provided. 

The ITP recogrrises that more than 60% of residents in the district do not have 
access to public transport services and/or ^eillttes within a 2km v/alkmg diatsnea 
trorti their househoids. It is rrtainly the rural poor who are negatively affected by the 
need for a better ar>d more regular public transport service. 

* Land and Housing 

The primary objective of the ADM's Land and Housing Unit is to ensure access to 
land through the Land Reform Programme (LRP), as per the National Land Policy. 
This unit also seeks to ensure provision of adequate at^ sustainable housing, in line 
With the provision of both national end provincial policy and legislative prescripts, as 
well as ensuring organised methods of settlement fanning and auivsys through 
acceptable development planning and survey legislative prescripts. 

The ADM has a Land Reforrn and Settlement Plan (LRSP) with specific reference to 
the key Issues of land reform and settlemerit deveioprrient in the district. 

land reform Issues within the district encompass a complex array of challenges 
located within the sphere of land access, land tenure and land administration. The 
LRP. particularly the LRSP. is crucial to ut^locklng such challenges 

* Building Regulations 

The ADM if currently respon^ble for managing the building acd^ttes for Mbhsshe 
and Nkonkebe Mur^icipalities. 

Building regulations are currently only enforced in the established uiban areas and 
on institutional sites in rural areas due to the complexity of the rural set up both in 
the form of tenure and general level of service. 
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Social Needs Overview 


* Primary Health Care 

The district profile is characterised with a your^g population. The impact of HiV and 
Aids is currently unknown as. not being a notifiable disease, mortality information is 
not available. 

The ADM currently provides Primary Health Care services on an agency basis for the 
Provincial Department of Health through an annual renewable Service Level 
Agreement. The district is divided into five (S) health sub-dtsCricls. Access to health 
services meets the minimum rrarms set by the World Health Organisation of 1 clinic 
per 10,000 populeiion. 

The objective of Primary Healthcare Services is to provide all households with 
access to adequate health services through fixed and mobile clinics, to strengthen 
communrty«based care and support programmes for people infected and / or affected 
by HIV and Aids, and to increase access to VCT. The AOM administers provincial 
grant funding for HIV ar>d AIDS programmes, including ^ roll'out of antiretroviral 
treatment. 

Awareness of Voluntary Testing and Ccurtselling (VTC) has been created and the 
number of VCT sites increased lo ensue accessibility of antiretroviral treatmertt. 

* Community Safety Services 

The objective of Community Safety Services is to facilitate stakeholder coordination 
and cooperation. Challenges include the distances community participants have to 
travel to towns where meetings are held, as well as an absence of dedicated 
personnel irt local municipalHies to coordinate community safety services activities. 

* Municipal Health Services 

The ADM Is the Municipal Health Sen/ices Authority and is responsible for ensuring 
that appropriata municipal health services such as vrator quality monitoring, food 
control, communicable diseases and environmental pcdlution are effectively and 
equitably provided. 

The ADM Is currently undertaking a Section 78 assessment, the outcomes of which 
should Inform the most suNat^ service delivery mechanisms. 

* Disaster Management 

Disasters frequently experienced are predominantly weather-related, such as 
droughts, floods and severe seasonal storms. 

The ADM is a pilot site for the lauiKih of the National Disaster Management Centre's 
National Disaster Managemerrt S^tem and includes nation-wide computer systems 
and related information, operating procedures, commurncation and disaster planning 
tools arxf mock-up programmes 
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* Fir& Services 


A developmental ap^oach has been adopted with regard to Implementing the Fire 
Services functior^. In line with tte, volunteers who have proven to be capable have 
been employed to tilt vacancies, whitst decentralisation 1rom the main centres will be 
addressed to take the service closer to the communities oooe ^e mam centres are 
well established. 




Vision 

A leading, dynamic, rmovaifve. pioneering and focused district municipality dedicated 
to servicing the needs of our communities end ^ir social and economic 
development. 

Mission 

The Amathofe District Munidpality (ADM) is dedicated to cwtnbuting to the 
betterment of its constituent communities’ lives through a participatory development 
prooess to ensure they have access to socio-econonuc opportunities, it Is dedicated 
to enhancing its constituent communities’ lives tlwough cooperation wih relevant 
stakeholders partnership^bunding and building the capacity of locat mumcipsHties 
within ttsjurisd^ctkon. 

Values 

In implementing the above, the ADM subscr^s to the followmg values: 

« A loyal servant of the oiUzens of the distrid and the people of South Africa, with a 
bias towards the poorest of the poor: 

• Commitment to dean, responslbie and cooperative governance; 

• A responsIbBity to provide quality iransformational teadership. a disciplined work 
ethic and promote a culture for mdivated. accountable and committed teamworlc: 

• Skitts that will, at all limes, be used for the benefit of tiie people and for the 
reconstruction and development of our country in the spirtt of Satho Pele, 

« A working environment thel ts governed by the pnnciplea of representivity, 
equality, mutual respect and human deveic^ment; 

« Recognition that people contribute to the success of the AOM and striving 
towards an envtronmenl which is nurturing and encouraging of Individual growth; 

« Courage to change end wiling to learn and share with other municipafities; and 

• Being part of the African continent, dedicated to long-term Integrated regional 
security and cooperation, and to the epitil of the African Renaissance. 

Guiding Principles 

Ih carrying out its functions, the ADM is committed to: 

• Coordination with other spheres of government: 

» Entering into meaningful partnership wrti^ other sectors; 

• Maximtsing perticipation of the cormnunity; 

« Poiitfcal trarTsformation. In an Inclu&rve manner fostering intemal cooperation; 

« Recognising the social rteeds of rml communfties; 

• Sustainable socio-economic, environmental and potitical development; 

« integrated planning; and 

« Providing a better quality of life for afl. 
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Oversight Function 

* Audit Committee 

The ADM has a fundioinai and capacitated Audit Committee that is an independent 
oversight advisory body of Council. 

The Audit Committee members during the 2005/06 financial year included: 

- Mr M Sibam (Chairman) 

- Mrs N Vazi 

- MrJHIli 

- Ms 2 Ndhiovu 

- MsTMnqeta 

Audit Committees are legislatively required meet on a minimum of four (4) 
occasions in a financial year. ADM Audit Committee held meetings on the 
following dates: 

- 4 August 2006 

- 6 October 2006 

- 17 March 2008 

- 2May2006 

* Performance Audit Committee 

The ADM has a functional and capacitated Performance Audit Committee, which Is 
sn independent advisory body of CoutKil. specificaBy advising ot] matters relatir>g to 
performance management. 

The Performance Audit Committee included the following members duririg the 
2005/06 financiat year 

- Mr J Goldberg (Chairperson) 

• Ms L Smith 

- Mr C Ramoo 

- Mr M Sibam 

- Ms 2 ^dhiovu 


Performance Audit Committees ere legislatively required to meet on a minimum of 
two (2) occasions in a financial year The ADM Peiiormance Audit Committee held 
meetings on the following dates; 



- 5 September 2005 
5 December 2005 
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The Integrated Development Plan (IDP) for 2005/2006, adopted by the Amathole 
District Municipality (AE>M). set dear ^jedives af)d strategies for attaining the overall 
mandate of the Institution. Tt)ese objedives and strategies were translated into clear 
deliverables and informed lt)e district and departmental scorecards, as part of the 
organisational Performance Management System (PMS). adopted by the ADM for 
the year under revtew. 

Due to the finalisation of powers and functions of munidpalilies, the organisational 
strategy, as per the IDP and related PMS, had to be reviewed to ensure legislative 
compliance, as well as positioning the ADM for dealing with assigned powers and 
functions for the 2005/2006 finar)ciaf year, and beyond. 

in terms of the Muntctpal Systems Act 32 of 2000 (as amended) and accompanying 
regulations, the ADM reviewed the abovementioned IDP during the year under 
review. Key ther[>e$ for the reviw bduded institutional amangemenU, updated 
project lists and lOP-budget Rnkage. 

Severe infrastructural backlogs have been inherited and constitute a major service 
delivery challenge wHhin the ADM area. These ir^ude, but are not limited to: 

• Water 

As at March 2006, approximately 66% of people living within the district had 
access to an RDP level of service (26 litres per person per day, within a 
maximum of 200m walking distance). The baddog l^d been reduced to 31% 
by June 2006. 

« Sanitation 

As at March 2006, approximately 15% of people living within the district had 
access to an RDP level of sen^lce (waterborr>e sesverags or ventilated 
improved pit lafrir>e). This figure increas^ to 16% by June 2006. 

Significant financial and technical challenges exist in eradicating service delivery 
backlogs. A comprehensive overview of the s^vices provided by the ADM, the 
specific Key Performance Indicators in relation to the service denvery objectives and 
actual performance against targets set are reported in Chapter 6. 

As part of the IDP review process, the following sector pians were revewed / 
developed and imptemeried durmg the year under review: 

• Water Services Development Ran; 

- Integrated Waste Management Plan: 

- Land Reform and Settlement Plan; 

- Mou si ng St rategy ; 

- Integrated Snvfronmenfal Plan; 

- Local Economic Development Plan; 

> integrated Agricultural Ran; 

i nteg rated T ransporl Plan: 

Disaster Management Ran; 

- Community Safety Ran; 





'• Ccmmunicdble Diseases Programme; and 
- District Spattel Development Frameviiork. 

Cluster Achievementa 

The ADM's dchiev&ments for the past financial year are reported through the four (4} 
operational clusters as follows: 

1. Social Needs Cluster 

The key focus areas for the Social Needs Ouster indude primary health care, 
municipal health services, disaster management fire seivices and community safety 
services, 

* Primary Health Services 

The ADK^ renders Primary Health Care (PHC) function on an agency baala for the 
Provincial Department of Health at nine (9) fixed clinics and 17 modffe cKnIcs 
throughout the district R1 mlBton of internal project funding was allocated for the 
renovetlon of the Bolo Cllnlo and a number of heeith awareness days were held 
across the district as per the national health calendar. The PHC function will, 
however, revert back to the Provincial Department of Health m the next 24 months. 

The ADM implemented ihe following PHO*r^ted projects over the past year: 

• Home-based care kits disUlbuled to the five ($) local serNdces areas in the 
district (R5O0.0DO). 

• Enhancing traditional health practiUoners capacity on HIV and Akfs and healtti 
and hyg«na issues (R20O,00D). 

• Awareness campaigns on lubarculosis, HIV and Aids and other sexually 
transmitted infections (R1 50.000). 

• A garden competition at Kei Road promoting nutrition awareness, 

• Pilotrrig a nuirttlonal programme for HIV and Aids orphans (R500,000). 

• Sustaining the District Aids Councfl (R1 00.000). 

• District HIV and Aids r>ewsletter informing communities about the status of 
HIV and Aids related programmes within the district (R1 00,000), 

These prograrames will conlinue with the same funding next year. 

Traditional health practilloners have been trailed on hygienic preparation and 
storage of traditional health remedies (RS0,000). A booklet was developed to 
promote community awareness oi herbs and plants available within the district. 
Nurseries were established at Nkonkc^, Mnquma and Buffalo City Municipalities to 
ensure conservation and sustainabi^ of traditional plants (R200.000). 

PHC programmes to be undertaken m the 200^7 financial year Include: 

• Quantifying emissions and the environmental health Intact thereof; and 

• Providing advice, guidance and tr^ning on hygienic preparations and storage 
of traditional medidnes (RSO.OOO). 
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* Community Safety Services 

Community Safety Fora and various crime preven6on programmes were held across 
the district. The highlight of these was the Mayor s Cup heid in Alice January 2006 to 
promoted various sporting codes for the youth. 

A Tourism Safety workshop was held on 30 March 2006. This endeavour was with 
the realisation that tourism development efforts wiH not come to fruition unless crime 
prevention programmes are put in place. 

* Disaster Management 

The ADM and Buffalo City Municipality have been selected as pilot sites for the 
Implementation of the Natior\al Disaster Management Information Management 
System. The system ts GiS>based and wifl link dosefy with other similar GI5 projects 
being implemented by the ADM. It ts a system where local community members will 
play an active rde in coneoHdaling indigenous kr)owfedge about disaster risks fn their 
respective areas. Once successfully implemented, the system wll be roiled out to the 
rest of the Eastern Cape and other provinces at a nabonal lever. 

Various training courses in disaster managemeni and traumatology were held for 
councillors and community leaders and volunteers in the past financial year. 

Disaster management activitlee to be undertaken by the ADM in ^e 2006/07 financial 
year include 

» Capacity building and community awareness programmes (R730,000). 

• Hosting the Annual Disaster Management Institute’s Cortference. 

» Data cottectlon and irtpul into Ihe Disaster Mansgemenl Information 
Management System (R56$.000). 

• Assistng local munIcipalMies to implement disaster management plans. 

• Improve in 8 tltutlor> 0 l capacity for disaster management {R665,000). 

* Firs Services 

The ADM Is responsible for fire righting services in Mbhashe, Mnquma. Great Kel 
and Nggushwa Municipalities. In the past year four (4) station commanders were 
employed to complement 0>e existing 10 pfcatoort commanders and 10 fire fighters 
and fire fighting vehicles that are located in these municipal areas. These personnel 
and equipment in the four (4) munidpalites provide an improved fire and emergency 
service to the vulnerable communities in both rural and urban areas. 

An operadorral budget of R3.d militon and intemal project funding amounting to R3,5 
million has beer? dedicated to fire services wfthin the AW. The Department of 
Housing, Local Government and Traditional AITatrs has also allocated R1,5 million In 
the 2006/07 financial year for the Improvement of fire services m the district. 

Fire service activities to be undertaken by the ADM in file 2006/07 financial year 
Include: 

• Acquisition of two (2) Hazmat / Rescue vehicles for Great Kel and Ngqushwa 
Municiparities. 

» Establishment of two (2) satellite fire stations at EJIIotdale and Centane. 
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» OnQo^ng hdzmat training, awarensss campaigns and additional fire fighting 
equipment. 

2. Infrastructure Cluster 

In terms of Infrastruciure Cluster, the priortty areas Include water arxl sanitation, land 
and housing, community ^cilities. put^ic trar^port, solid waste and building control. 

* Water and Sanitation 

In the past year, the ADM completed 83 projects and proWded RDP standard water 
services to an additional d0.650 people within tie distn'ct, bringing the total to 66 . 57 % 
of our target population. Similarfy, provided 57.505 people have been provided with 
RDP standard senitation, bringing our total to 19,34% of our target population. 

The ADM faces enormous challenges in this sector. Estimates reveal that, to meet 
national government's targets of providing water to all by 2008 and sanitation to ell by 
2010, funding of R1. 8 billion is required. Funding confirmed in the next three (3) year 
capital programme amounts to R41 2.7 million, leaving a R1 ,4 billion shorten 

The ADM has signed a transfer agreement with 8te Department of Water Affairs and 
Forestry (DWAF) that effectively outlines the mechanism for the transfer of the water 
services from the erstwhile authority to the ADM. This agreement provides for the 
secondment of 189 personnel, a subsidy of R86.451 milBon over a six year period for 
the refurbishment and operations of one regional and 394 rudimentary schemes, as 
well as training for staff to be iransferred. 

* Solid Waste 

The development of the Eastern Regionai Waste Disposal Site In Sutterworth Is 
currently at construction stage. Furtding for the project amounts to R29.8 million for 
the duration of 12 months. It is targeted to provide employment and capacity building 
opportunities through 8>e Expanded Public Works Programme and ts expected to be 
operational from 1 July 2007, This project will also include a recycling centre to pilot 
sustainable recycling oi municipal waste. 

Other projects currently being implemented In this sector ir>clude: 

« Finaiization of a peicepl'ion si^vey on Solid Waste Management; 

» A composting pilot project for Amahlathi Municipality; 

• Closure of landfill sites In Buffalo City Municipality, including Ducats 
(complete} arKl the NU2 Mdantsane and Secemd Creek sites (underway): 

• Upgrading of the Komga St^d Waste Site (under construciioo); and 

• Upgrading of the 0iiotdale Solid Waste Site. v4>ere the land identification 
process Is underway with the support of Mbhashe Municipality. 

* Community Facilities 

The ADM has funded and implemented the following oommumty facility projects in 
the past financial year in support of settJements and sodal development; 

• Joji Community Hall (R348.195). 

• 6 1 ac kwood Community Kan (R391 .960). 

• Mabheleni Community Hall (R383.910). 

• H merest Community Hal (R350,000) 
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• Platform Community Hal (R589:768). 

• Bon va na Village Crect>e (R400 .0000. 

• Xho ra Community Art Centre (R830, 000). 

• Elliotdaie Indoor Sport Centre (R2,5 minion over two years). 

. Orudhoe Sporlsfield (R660.000). 

• Macleantown Sporlsfield (R650,000). 

• Ducats Community Halt (R500.000). 

The ADM is also commuted to ensuring that all these unities are sensitive of specjal 
categories of persons In the communities, including the disabled, the aged and the 
young. In partnership with the local muniapalities, the ADM will ensure that these 
facilities are kept in a usable stale so that they continue lo provide the senrice they 
are intended for. 

* Land and Housing 

The ADM's Housing Strategy was adopted by Council on 10 June 2005. it is a 
strategic tod aimed at ensunng that the AOM end Us eight (8) local municipalities 
perform their housing function efficiently end effectively. 

The ADM le trr>plemenlir>g nine (9) rural housing projects Involving 3,620 top 
structures to the value of R73.4 rrUllion at a subsidy of P2Q.^Q0 each. $o far these 
projects are in excess of 75% completion. The pubCic>private partnership with 
emerging contractors to ensure an economic imped on housing has been enhanced. 

A total of 6,133 households across 10 villages in rural and per-urban areas benefited 
In the planning and surveying of their areas. These Included Mount Pleaeant Komga, 
Dongwe, Prudhoe. Teko Springs, Slatsha. Magrangzenl, Olphinl, Ngxingxolo and 
Mekhazl. 

The ADM la the impiemertting agent of the land restitution areas of Data. Dwesa- 
Cwebe and Maciesnlovm. Project imptementalion Is progressing well with tha 
support from the cotnmunittes in these areas and the Land Cldms Commission. 

The ADM Is also the administfator of Ihe Betterment Restitution Project at nine (9) 
villages In Keiskammahoek. Ir>cluding Lov^ arid Upper Qxulu. Mthwaku, Gwillgvidll, 
Lower and Upper Mnyameni. Ndlo>^nl. Ngobozana and Upper Nggumeya. Funding 
of R47 million has been received and commuraty meetings have been held to initiate 
the project. 

3. Local Economic Development and Environment Cluster 

The key focus areas for the Economic Develc^rrtent Ouster include agriculture, 
tourism, heritage. manufacturir)g, environment and forestry. 

* Tourism 

The ADM has provided training and martcetir)g support to diff^^t SMMEs within 
tourism sector Furthermore, during tourism month, the ADM conducted tourism 
^w^r€r^ess progpamrr>es together with several local municipalities and the Local 
Tourism Organisations. 

The ADM has estabfrshed a partnership with the Tourism Enterprise Programme, 
which IS a prrvate sector initiative supporting tourism. 
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Durtrtg the past year, the ADM initialed a prograrnme for supporting emerging film 
makers within the district Sun^ortwas provided by facilitating training and supporting 
film makers m attending the Sithengi Rim Fesltval in Cape Town for eKposure and 
networking. In addition, the ADM also purchased basic nlm aqutpmant which will be 
utilized by film makers in the dis^kst artd have initiated discussions with the University 
of Fort Hare Audio Visual Centre to establish a Film Resource Office. 

’ Agriculture 

Crop production has played an imports role in ensuring food seojrtty for the rural 
commurrities for many years. In recognition of this arni the potential of the soils of the 
region, the ADM undertoc^ the following under the food security prograrmme; 

• Distributed 84 tractors and implements to vanoirs comm uni lies for food 
production (R13.9 million). Provided mainter^ance and fuel for the first three 
months and achieved an average 25% increase during the cropping seasons. 

< Fenced rnielie fields in the Teomo ar^ Elliotdale areas {R500.o60). 

A number of livestock improvement interventions have been undertaken by the ADM 
at Tsomo, Mnquma. Mbhashe and Peddie to stimulate production and to enhance 
the local economy <R565. 000). 

The ADM supplied and installed irrigation equipment in Cube. Lower Zlncuka and 
Bongithole irrt^tion schemes (R1.2 million). The ADM also undertook a feasibility 
study during the 2005/06 financial year to establish a scheme at Ludiza Village and 
other possible areas of Involvement in the citrus Industry <R450,000. 

’ MerlUige 

A number of heritage projects have been developed with the aim of enhancing the 
Amathole Heritage Imtia live end safeguarding the available heritage resources whilst 
simultaneously contribirling to local economic development Five (5) heritage sites 
are being upgraded as pert of the ADM's Heritage Sites Improvemsrtt Project (R 1.1 
million) and Includes access roads, signage, interpretation boards and rehabilitation 
of the actual. A further five (5)$ites wfll be upgraded in the next financial year. 

A number of community based heritage initiatives have been supported through giant 
funding (R1,2 million). Through this project, local communities identified heritage 
sites rehabilitation, the erection of memorials ar>d the creation of information 
centres and community museums. These profects are at different stages of 
impfementation, with three (3) already completed 

A number of heritage projects are In the devetopmeni phase, includirtg the Armed 
Struggle Heritage Project, the Hamburg Heritage Initellve, ti^e Mdentsane Arts 
Centre and the Gcaleka Cultural Centre. 

* Environment and Forestry 

The Butterworth Urban Renewal Programme has been a success despite its 
challenges The senior martagement of both Mnquma MunIcrpaKty and the ADM have 
established forums with set dates wherein administrative su^ort and assistance is 
provided by the district to Mnquma Municipality. This initiative does not only focus on 
urban renewal, but Is intended to eiimmate constraints that frustrate the progress on 
service delivery within tite Mnquma Municipality. 
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The development of the town square ts proceeding to the second phase and consists 
of the construction of the Town Square Complex. Construcflon commenced m July 
2006 (R2,1 million) and the proposed strudure will house, inter alia, the existing 
Mnquma Art Centre and the Tourism Information Centre. 

Internal project funding hes been allocated for the ImplemMtaDon of the Butter>A^orth 
Urban Renewal Strategy in the rtexl financial year (R800, 000). 

The Imlngcangathelo Development Trust In Nkonkobe Municipality has been assisted 
with the necessary equipment to activate pelvgonlum on 160 hectares of land. Forty 
short term jobs have been created and a maricet for selling the produce has been 
identified 

The Gwalt Fountain of Ufa Development Trust was provided with a tractor, two (2) 
trailars and other equipment fc^ the Gwall communihes to manage their wattle jungle. 

A number of alien vegetation removal projects have been implemented m the 
Keiskammahoek'Cata area and this community has been organised into a co- 
operative called Injunge. A portion of the budget for Ihe Cats Land ResUtutlon Fund 
was utilised on efforeetalion of r>ew areas and the management o( the wattle jungle, 
98 well es on educating about the imporlar>ce of the environment. A similar education 
project I6 being undertaken in Mbtehe Municipality through an A^en Invasives 
Removal project that Is being Implemented in 10 locations. The primary aim of these 
programmes Is to impert skills end capacity and ensure sustaina^e liveJihoods. 

The ADM’s 'let's Keep the Amathoit Clean' campaign has been extended to Indude 
more rural localltes and urban centres. 

4. Institutional and Finance Cluster 

The key focus areas in the InstNutional and Finance Cluster include Institutional 
Issues such as administration, procurement and human resources, budget and 
tressury, interna) audrting. mumdpel support programmes, communiodtions and 
community participation, information and communication technology, municipal 
international relations. Intergovernmental relations, and special programmes that 
promote the irrteresis of Ihe disabled, youth and gen^r. 

* Communication 9 

The ADM has actively promoted community participation in the decision making 
process of Council. This has been implemented In a number of dlf^rent ways, 
including undertaking an IDP and budget roadshow to communities at all local 
municipalities; the Councfl ^>en Day. the anbizos in October 2005 and April 2006. as 
well as hosting information days at various centres within the district. In addition, a 
number of different forums are held on a regular basis where representatives of 
community structures have a direct role to play to policy decisions. 

The South African Local Government Association's Narional Communications 
Conference in Tshwar^e earlier in 2006 presented a five (5) year programme for local 
government communicatjorts, which will see the strengthening of communications 
with ward committees 8r>d building their c^>dcrty at the grassroots level. 



* Municipal International Relations 

The 2005/06 financial year mariced the consolidation of twining programmes with 
two (2) sister munldpallties abroad. At the beglrviing of the year, implementation 
plans for the partnerships were developed with the sister munidpalUies of Kampala 
Central Division ano the City of Glasgow respectively. 

* Special Programmes 

The ADM entered into a partnership with PhcewateitiCHiseCoopers to train a nurtiber 
of young disabled students In Marimba band techniques and leadership skills More 
than a third of local development protects benefited the youth. The ADM also 
supported the launch of SAWID structures in the region. A policy framework to guida 
the institution on issues of children and the elderiy is in the process of being finalised. 

* Supply Chain Management 

The ADM developed e Supply Chain Management (SCM) Policy which waa adopted 
Oh 19 August 2005 and implemented on 1 October 2005. The policy empowers the 
ADM to assist in redress!^ the skewed dislilbution of weal^ end assists black 
economic ernpowermeni by providing a helpdesk, it sets targets for the Institution 
and heads of departments. The SCM unH provides advice to tenderers and conducts 
regular workshops with aB relevant stakeholders. 

* Municipal Support 

District and local municipalities are indeper»der>t ar>d autonomous cstegorles of local 
government each assigned distinctive powers and functiorrs. Oisbict municipalities 
are leglslatrvaly required to assist end build the capacity of local munidpalitles within 
their demarcated area so that they perfonri their functions and exercise their powers. 

The ADM established the Municipal Support Unit (M$U) In response to Section 
S3(3)(c) of the Municipal Sinictures Acl 117 of 1998 fas amended) to provide 
dedicated support to local municipalHies in the areas of finance, human resources, 
administration, technicai services, development planning and performance 
management matters. 

Besides the M5U, aK departments wtihin ADM have targets for supporting local 
municipalities reflected in their respecUve performance scorecards and are measured 
accordingly. The MSU utilizes human capital resources and experUse available within 
the AOM in their support to local munidpalrties. 

There are departments and / or functions, however, which are not represented within 
the MSU. These are exceptional in that they realize specific powers and functions 
assigned to the ADM for implementation within local muniapaiity demarcated areas. 

The goal of the MSU is to transform local munictpalities mthin ti^e district to such an 
extent that they will In future be self*&ufficient. responsive, developmental in nature 
and, above ail, financially sustainable. 

The following provides an oven/i^* of the support provicSed to local municipalrtles and 
the performance highlights of the MSU: 
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ACTfVITY 


Establish financial archiving & 

storage facifrties 

Develop an ideal BTO struclure/ 
Align municipdf 'Specific structLires 

L Assess del egation 

Update books & records I Prepare 
financial statements 


Imptemenl e unrform flnarcial 
: management system within the 
district 


Facilitate LM Finance Portfolio 
Councillor working sessions 


Develop / review LM IDPs & 
performance managemmt 
systems 


Coordinate the development of a 
Spatial Development Framework 


Align NSDP. FCDP. i IDP at a 
district level 


Facilitate the development of 
sector plane 


Preside over LM disctpifnary 
tribunals 


Undartaketeambuilding, divareHy 
S change managemartt working 
sessions 


Dsvsiop S roll out HR & labour 
relations booklets 


Initiate an Employee Assistence 
Programme within the workplace 


Undenake assessor training at 
NQF level 5 


Quantify the district roads network 


Formulate Project Managemem 
Units 


Provide a Licensing and Testing 
centre 


License Solid Waste Dispoeal 
sites 


DlstriOute free basic eleciricity 


AFFECTED LMs 


NKonkobe 


Amahlalhi / Great Kei y 
Mbhashe t Ngqushwa / 
Nkonkobe / Nxuba 


Great Kei / Nkonkobe / 
Nxuba 


Amahlathi / Great Kei / 
Mbhashe t Ngqushwa / 
Nkonkobe / Nxuba 


All 



Training of treatment works 
operators 


Facilitate a consulting engineers’ 
working session 


Coordinate the district SAICE / 

DPL G program me 

, Facilitate SCM polcy 
I development & work mo sestions 


■ Facilitate the development of 

. ^Standing Rifles^ 

Facilitate s Community Based 
Planning session 


PURPOSE 


Improve record keeping / Promote a condudve 
wofkiriQ environment f Infkjence aud i t rep or ts 
Legislative compfiance / Awarmss / Support 
medium’ & low capacity' LMs / Identify gaps 

Address backlogs / Inibate Auditor-General 
activities / Compliment the 'uniform FMS 
implement a tion* proiect 


Enhance district support / Initiate francial record 
keeping & reporting / Ecor>om»e5 of scale / 
Susteinebilitv 


Awareness : Capacity building / CommunicaGon / 
Coordination 


Legislative comp Ba nce / Strategic planning / 
Monitor & evaluate lOP imptementatfon 


Promote spatial planning / Manage spatial & land 

uwsys^s 

Align natio^, provincial & district municipality 
plsmnina activities 


integrate sector dimensions & cross cutting issues 
fi.e. HIV d AIDS mainstreaming Into plarviirig 

. 

Facilitate a slaNe empCoyer S employee 
relaUonshci / Address matters of work ettuc 


Facililsle polilicaf S adminbtradve harmony / 
Define roles 4 responsibilities 


Awarene s s / implement r>ew Conditiorve of Service 
4 coTKiuded CoiieeUve Aoreements 


Awareness / Faciliiate training programmes for 
■demtfied pertonnal 


Capaatate Skils Development FaciKiators 4 HR 
practitioners 


Information gathering / Preparation for the 
development of a Road Management System 


Expedite MIG funding expenditure t Feciiilate 
proiect implementation 


Improve service delivery 


Legislattve awareness / Ensure that disposal sites 
meet the minimurr OWAF reouirements 


Awarer>ess / Provide etigiUe communities access 

to free basic ele ctricity _ 

Improve service deliv^ / Capacitarte waW 
treatment olanl ooerators 


Awareness / Encoaage ragistrstk>n 4 aftiidtior 
with relevant pnriessronal bodies 


Capacitate student engir^eers 


Awarer^ees / Legislative com pliance / Capacitation All , exce pt Buffal o C ity 

/ Expedite pr ocurement processes 

Regulate Counci meetings & activities All except Buffalo City 


Amathole District 

Mum cioalitv 

All 


Ajnahiathi/ Mbhashe/ 
Nkonkobe 


Mbhaahe 


All, except Buffalo City 


Amahiathi/ Mbhashe / 
Mnquma/Nxubs / 
Nkonkobe 


All, except Buffalo City 


All, except Buffalo City 


Ail, except Buffalo City 


MriQuma 


All, except Buffalo City 


Awareness / Enhance communify partxapation ' All, except Buffalo City 





































CHAPTER 3 



Institutional Structure 

The institutiondl struclum of the ADM is divided into two (2) sectiorrs^ namely political 
and administrative slnjctures. The administrative structure is accountable to the 
political structure. 

Political Structure 

Tne centre of the ADM’s politrcal structure is Council, which operates through a 
number of committees. Listed below are the committees that assist Council in 
carrying out its political responsibiRUes and mat>date$; 

« Rules Committee 

• Audit Committee 

« Standing Committees 

• Infrestructure 

• HR ar4 AdminisUalion 

• Com muruty Services 

• Development and Planning 

The above committees are established In terms of Sections 79 and 50 of the Local 
Government Municipal Structures Act 117 of 1996 (as amended). 

Administrative Structure 

The centre of the ADM's admlnislralive structure is the Municipal Manager, who 
administers the instrlution with departments and vahoos units reporting directly to him 
/ her, 

The organisational and establishment plan for the ADM and the various departments 
is as follows: 

The ADM top structure is summarised as follows: 

Name: Amathde District MunidpalHy 

Purpose: To develop and implement an Integrated Development Plan for 

the Amathole District Municipality 

Functions: • Management of the munkapality; 

• Renderirtg administrative services to the munidpality; 

• Rendering financial sen/lces to the municipality; 

• Rerxlerlng human resources services to the muntcipallty; 

• Rendering health and protection services; 

- Rendering engineering services; and 

• Rendering support to the Executive Mayor $ OfTice 

There are seven (7) departments established to perform the functions, namely 

• Munidpal Manager's Office 

• Administration 

• Budget and Treasury Cftice 
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Human Resources 
Health and Protection Services 
« Engineering Services 
• Execud've Support Sen^s 

The AD M's tnstrtutional structure ts illustrated as follows: 


INSTITUTIONAL STRUCTURE 



Organogram as at 30 June 2006 


A BREAK DOWN OF POSTS PER DEPARTHHENT AND DIVISIONS 



Department [ No of Posts per OMston 

Total 

Pined 

Office of the Mayor ExeoAve SuoDort Services 

21 

19 

Municipal Managers Office ' Muoic^i Manager 

1 

* '"l' 

Office Mmhstrator Municipal Manager 

1 

1 

RecepOonIsf 

1 

1 

Strategic Manager 

1 : 

1 

Office Admciistrafor Strategic Manager 

1 : 

1 

Division: Locte Economic Development 

& 

5 

Division: Information Systems 

7 

7 

Division: Muniopal Support 

12 

11 

: Division: Internal Audit 

I 6 

4 

. nrveunn’ Fnvmnmental Marsmement 

4 

3 
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A B RE AK DOWN ROSTS PER OEPARTUEHT AN D OlVIS ION S 

• 


OtiMirtment 

No of Posts perOmslon 

TOTAL 

Total 

✓ 

FiUed 

Admmistretion 

Director 


I DU 

1 


Secretary: Director 

1 

1 


D^uty Director 

1 

1 


Division! SuK>ly Chain Management 

6 

5 

1 

Ofvisnn! Coundl Support & Aionliary Services 

35 

35 

1 

Divistonr Land A Housiru 

13 

13 

1 TOTAL 

57 

66 

Budget S Treasury Office 

1 Chief Fmanoal Officer 

1 

1 


! Secretary: Chief Financial Officer 

1 

1 


, Deputy Director 

1 

1 


Systems Analyst 

1 

1 


Division: ExpMiture 

g 

7 


Division: Budget & Oeneral 

9 

5 


Division' Income 

30 

21 

TOT^ 

52 

37 

Kuman Resources 

' Director 

1 

1 


Secretary' Director 

1 

1 


Deputy Director 

1 

1 

1 

. DiveionrPA&IR 

7 

7 


; Drveion: Recruitment & Organisational Development 

4 

3 


Diveion. hRD S Oceupatior^ai Risk Management 

a 

8 

TOTAL 

22 

21 

Engineering Services ! 

Director 

1 

1 

1 

Secretary: Director 

1 

1 


Adminis&eiion Support Management 

1 

1 

1 

Receptionist 

1 

1 

1 

1 

Dlveion: PMU 

17 

10 

' 

Division: Planning S OonetruoHon 

7 

5 

1 1 
1 1 
1 1 

Division: Operations A Maintenance 

66 

53 

L . 1 

' DivAinn BuHdirK) Manenement A SarvinM Plannino 

22 

17 

TOTAL 

1 116 

89 

1 health & Protection 

Director 

1 

1 

Services ' 

Secretary; Drector 

1 

1 


Deputy Director 

1 

1 

1 

Division'. Nursing Services 

; 67 

78 

• 

Division: Environmental Health 

44 

10 

1 

Division. Disaster Management 

1 30 

25 


Div«ion. Sate & HeaHhy Environment 

1 1 

1 

TOTAL 

! 165 

mmi 

GRAND TOTAL 

474 

■■ 


Organisational Capacity Building, Occupational Health and Safety 
and Employee Assistance 

The strategic ob|ectfves of this fun^on are tabulated as follows: 

* Training and develoF^nent 

• To equip the councillors and ^ployees with the necessary skills, 
knowledge and attitude for effective and efftcient ser^^ detlvery. 

• To organise Adult Basic Education and Train^ for ^ployees who want to 
improve their educational status. 
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• To organise opportunities for student trainees to do practical work In the 
Council when that becomes the requirement for quelification. 

• To provide assistance / advice to the local muni^allties on capacity building. 

• To develop, Implement a)d report on the ADM’S Workplace Skills Plan. 

• To develop and revi^all training and development-related policies. 

• To ensure compliance with all legislation related to training and development. 

* Occupational health and safety 

• To implemeni the raquiremtt^ts of the Occupational Health and Safety Act 
and tha Compensation for Injicies and Diseases Act. 

• To develop and review all occupational and safety -reldted policies. 

• To provide assistance / advice to local monicipalrties on workplace health and 
safety issues. 

* Employea assistance 

To ensure the health and safely of empioyads by providing the follov^ng services: 

• Couneeillng to employees who need assIstarKe. 

• Coordinating the HIV and Aids Programme in the workplace. 

• Prirnary artd Occupational Health. 

• Educating employees on Employee Assistance Programme (SAP). 
Organisational Capacity Building 

* Council training programme 

The ADM is constantly making a concerted effort to ensure that suf^cier^t skills exit to 
fulfill the responsibility with which a has been entrusted. To titis end, tha Council 
compiled a training programme Informed by the ktentifled training needs of 
CounclKors and officials. Such training needs had to be aligned with tha business 
objactlvas of the CourKil (I.e. the Integrated Development Plan), and the skills plan of 
the local government sector (i.a. Skills Sector Plan). The training programme formed 
the basis of the Workplace Skis Plan (WSP) for the Council, which was submitted to 
the Local Governmet^, Water and Related Services Sector Education and Training 
Authorities (LGWSET A). 

Although some of the training for councillors is facflitated through the South African 
Local Government Association (SALGA) Eastern Cape, the Councii has a share of 
responsibility that compels H to make Interventions where skills gaps not catered for 
by the former have been tdentiHed. 

The following is a synopsis of the program rne that was followed for training 
intervention in the 200^006 tir^ndal year for the ADM councillors and employees: 

* Training intervention rn the 2005f06 finandal year 

A total of 43 courses were conducted for both councillors and officials Funding was 
proportioned In such a manner that at least 25 % was spent on training in each 
quarter. The synopsis b^ow seeks to highlighl the training Interventions that were 
done during tf^ 2005/06 financial year, indicating (he total number of courses and 
the number of councilors and officials who attended such courses. 
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No. 

TraMrig Courses 

. No. of 

Covncillbra 1 

No. of 
Officials 

1 

HIV and AIDS 

5 


25 : 

2. 

Disease Outbreak Resoonse 

’ 


34 

3 

Basic Trst Aid 

• 


10 

4 

Embibvee Assistance Prooramme 

• 


• 

5 

Inlroducjifto In Comnulfrs 

3 


4 

6 

Sasic Word 

; 2 


1 1 

7 

Intermedia la Word 

1 


? 1 

8 

Advanced Word 

1 


1 1 

9 

Ba&c Excel 

1 

I 5 

10 

Intermediare Evcet 

• 

• 

11 

Excel Macros 


I 7 

12. 

Basic PowerPoint i 

i 

10 ; 

13 

' Intermediate PowerPolr>i 

1 

12 

14 

0as< MS Protect 


6 

15. 

Job Deecriotion Writers 


15 

16 

' Skill Audit 


7 

17 

Emolcvment Eourtv 


3 

16. 

Policy Formiiatlon 


15 

19. 

Pavrnn 


1 

20 

1. , 

Finance tor Non*Financial Manaoers 

Time Manaoament 


4 

25 

i 22 

. tW to, ^nage Persona! FjnarKe ... 


flO 

' 2 ^ 

Conflict Marwnemeot 


45 

24 

25 

SufW)fv Cnairr Maraonmeni 

Water Service* Airthnnlv 



izg 

26 

I Blillm Code* 

1 

** ♦ 4 

5 

: 27 

Effective Com rnifoin^ton / (TifiwotTiet Cere 


1 15 .1 

1 26 

Beeir. Ptimbtoa'Cmna 



6 

; ' ‘26 . 

Protect Maoaoemera 1 



10 

r 30 

Value AMad Tm 1 

24 1 

njOH 

CKanoa ManaoemerU i 

1 

4 

13 

33 

1 PAinicrai pifvirinp wffnMMnm Am 

Fleet Manaoement 

_JQ 

j_- 

34 

I inductton of Coundllon 


\ 

35 

1 SiWalnehle ftewefcinmftnl 

10 

1 — . 

36 

I Moniiorina and Evaluation 

1 -..J2 ... 

L... 


37 

1 SALGA Core Counciltor tr8ir)fnc 

7 

♦ — ^ ^ ^ 

r: 

• 

: 38 

1 Strateolc Ptannino arid Char>oe Manaoement 

• 13 

■ • n 

39 

1 I phnur Relafinne Art 

s 

1 

40 

Recruitment Aoborimeni Promotonand Arbitration 

• 

2 

41 

Venus Structiae 

* 

1 

42 

1 Lew 

• 

10 

43 

Budget Processes 

• 

10 

1 TOTAl. 

171 

546 


It shoutct be noted that certain cou>cilk)rs and employees attended more than 
one course, hence the total number CFf councillors and officials who received 
training exceed the actual number of people In the establishment. 


Of the R1 .086 mttllon allocaled for training, 100% expenditure was realised by June 
2006. 









































































TOTAL EMPLOYS QUALIFICATlOfl PROFILE 


level qualHicaaons held by employees shown in NQF / 
NOF equivalent levels 

HB 

1 

1 

Below 
level 1 

1 

1 2 1 3 1 4 1 

1 ^ 

5 i 6 

HH 

M 

F 

j TOTALS 

45 

' 40 


i 42 44 , 



275 


Experiential Training Programme 

The ADM ha$ been following an experiential training programme eince 2002, as part 
of its social responsibility focus. The purpose of this programme is to: 

• Expose learners to real Itfe situations, enaNe them to understand the 
theoretical krxjwledge and develop appropriate skills for future involvement. 

• Bhdge the gap betsveen theory and pracbce and give learners the opportunity 
to develop Insights into the real world. 

• Develop end prepare a pod from which well guided and grounded recruits 
who understand the intricacies of local government service can be drawn. 

A total of seven (7) learners from various lechnikor^s in the Eastern Cape were given 
the opportunity to gain practical experierKe by being placed In various ADM 
departments, including Human Resources. Administration, Engineering and the 
Municipal Manager s Office. The duration of this programme, coordinated by Ihe 
Human Resources Department, ranges from six (6) to 18 months. 

Learnership Programme 

The ADM, in cor\|unctipn with Ihe Local Government SETA, embarked on the 
implementation of the Local Economic DevelopmerM OfRcer Leamership Programme 
at NOF level 4. This lS-month programme commenced in May 2006 with class work 
ending August 2006. Twelve {12) learners participated, of ^ich four (4) were 
selected from the ur>employed category arx) seven (7) from the local municipalities. 

The ADM is responsible for the coordination artd administration of the programme, 
and also plays ttU role of em^oyer of all unemployed learners. 

The ADM allocated funding (R60D 000) to the programme, with the balance being 
contributed by the LGWSETA. 

ABET Programme 

Commencement of the Adult Basic Education and Training (ABET) programme was 
delayed by almost a rT>onth due to contract changes arranged by the Local 
Government SETA. The programme started with the service pmvider, Siyaphemblli 
Adult Education Services, In April 2005. Sixteen (16) offrdals participated. 

Despite regular motivation talks to prevent drop-outs, only 11 learners continued with 
the programme to December 2006, which marked the end of ihe academic year. Of 
the 1 1 participants who cmpleted the pfogra/nme, seven (7) passed. 

A total of 1 7 officials have registered for the ABET prograrmne during 2006. 
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Bursary Scheme for Students in Rare Skills 

Further to its social responsibiirty progranune, the ADM is engaged in awarding 
bursaries to studerits pursue studies in rare fi^s like engineering, finance, 
information technc^gy. etc. 

To this end, two (2) female students have been awarded bursaiies to study civil 
engineerirvg. One (1) is doing practical work towards the completion of her studies 
(36), while the other Is doing her second year of study. 

Employee Assistance and Wellness Programme 

To show the commitment the ADM has to the health and well-b^rtg of its employees, 
it embarked on an Employee Assistance and Wetiness Programme. The programme 
is aimed at providing assistance to employees in a broad range of personal 
concerns, including but not Dmhed to marital, family and relationship problems, 
substance abuse and other addictive behaviours, dealing with the HIV and AIDS 
pandemic, workplace violence and trauma counselling, workplace discrimination, 
personal debts and financial management, stress; psychological problems, sexual 
harassment, chronic illnesses, etc. The programme rs available to all oouncilbrs, 
employees, retirees, as well as spouses and dependants of employees. 

The ADM courwillors and martagement were trained on how to manage HIV and 
AIDS issues, and on how to rr^anage the programme as a wftole. Peer educators, 
who will assist in dealing wt^ HIV and AIDS related problems, have also been 
trained. All departments were represented. 

The Employee Assistance and Wellness Unit is currently rolling out the programme 
for Implementation in all local murticipalities within the Amathole district, excluding 
the Buffalo City Murticlpality already having such a programme These municlpalitlss 
are being financially assisted and are given appropnate adv^ to ensure the 
programme is sustamable. 

Compliance with Occupational Health and Safety Legislation 

In line with the Occupational Health and Safety Act (OH ASA) 65 of 1993, the 
Occupational Health and Safely section must ensure that all the ADM councillors and 
employees work in a safe and healthy environment This section also facilitates 
compehsation for the disabled, death, injuries ar^ diseases contracted or sustained 
In the course of duty, in Irne vrith the Compensation for Occupattonat Injuries and 
Diseases Act 130 of 1993. 

During the 2005/06 fmanctel year, an employee died as a result of a hijacking while 
on duty. Five (5) other employees were Injwed during the course of duty. All these 
Incidents were reporied to the Compensation Commissioner. 

The Occupational Health and Safety section has continued to render assistance to 
the Project Management Unit in the imptementabon of the ADM's Health and Safety 
Plan for Contractors, 

Assistance and advice are continuously provided to local muntcipalities on request, to 
ensure compliance with the OHASA. To this ernt. the foUov^rtg four (4) local 
municipalities were assisted: 


n 



• Mbhash€ Municipality 

• Amahlathi Municipality 

• Mnquma Municipality 

• Great Kei Municipalify 


Formulation and Implementation of HR Policies and Employment 
Equity Skills Development Plans 



Employment Pole 


Recnjiiment, Promotjon & 
Transfer, Career Succeeslon 
Planning Po»lC^e5 & 
Employment EQurty & Sklile 
Development Plana 


Key successes 

I « Motivation for filling vacant poets are done according to the 
Recatitmant PoUcy. 

1 - The Executive Mayor arxj Municipal Manager approve the 

fifing of vacant po^. 

I - Short listhg and interviewng committees are conetitutad 
according to the Recruitment Policy to ensure transparency 
and accountablity. 


' Relevant competency tests have been used as and when 


necessary. 


- The roli>out strategy for the Promotion and Transfer and 
Career Succession Planning poticieB Is underway. 

- The Employment Equity profXe in the three highest levels of 
employmeni was as follows as at 30 June 2006: 


2 . 


Empfoyee Hatfth li Safety 
Pelielee 


Levels of Empleyment 

Target ; 

Actual 

1 

Vvfanoe 

Percentega of black employe 
in three hi$f>est levels of 
menagemenL 

$$% 

>8%" 

23% 

Percentege of female 
employees in three highest 
levels of management. 

36% 

32% 

•3% 

Percentage number of disabled 
employees in three highest 
levels d maneoement 

2% 

1 

0.2% 

1.8% 


Sexual and Other Harassment Policy ro(l>out to employees was 
conducted and finalized by 30 June 2004 . 


Sexual and Other Harassment, 
Smoking, Rainy Day, 
SuDstance Abuse, HIV & Aids. 
Vehicle Usage and Vehicle 
I Accidents Policies 


Smokers are complyirig with the smoking arangements. Non- 1 
smoking areas have been deslgnateC. Defaulters are 
reprimanded accordingly. j 

implementation of the Rainy Day Policy has improved the ' 
s^ety of employeea. 


« Employees wfth proWems of substarx^ abuse problems wili be 
referred for professional assistance. 

' « The prevalerx» d the HIV smd Aids pandemic has been 
established thus ^ amongst emplo/ees. 

• Acomprehen»veEAP Unit has been esta bits hed 

• Plans to establi^staffwellnesscSnic are underway. 

} • Condors are distrbuted m the work place 
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3. ! Employee Capacity Building 

. & Proc^uctlvity Enhanc9m«rtt 
I Policies 

, Training & 0«velopn*»enI & 

' Performance Management 
Poficies 


43 courses were deltvered to 720 partjcjpaots 
An amount of R1, 086 miKor. was spent on training. 
The PMS was roHed out U> post levels 2 to 1 5. 


Activities of the Job Evaluation Unit 

\n terms of the Collective Agreement conduded by the Eastern Cape Local 
Governmerrt Bargaining Council, the ADM and Buffalo City Municipality were 
commissioned to establish a Job Evaluation Unit for the Amedtoie Oistnct Region as 
demarcated by South African Local Government Bargaining Council. The 
municipalities budget for funding of accommodation, employment and other logistical 
requirements 

Financial Information on Medical Aida and Pension Funds 


SOOaroe EXPENDirURECNillEDtCAL AID SCHEMES 

Name of Schema ! 

NeeffSeoibers 
at 30 June 2006 | 

1 Annual Coats | 

t t 

Sorbites 

t07 

• • ♦ •• ♦ •• •• ♦♦ i 

1 R1.8$4.813 

LA Hseiin 

1 

! 1 
1 

R387.1C2 

R 1.600*752 

1 R 61.028 

MUniM6Q 1 

JAf^UMed 

Hummed 

2 

R 44,693 ■* 

Total" 

21< 

R 4.076,446* 


2005f06 EXPENDITURE ON PENSION FUNDS 

Name cf Fund 

• . No of Member 
tfS6 June 2006 

Annuel Costa 

Cace Joint Retirement Fui^ 

243 

R7 W2.193 

Caoe Joint Pension Fjnd 

14 

R 236.107 

SAMWU ProvijeriTFund 

46 

R 411 .281 

GRAND TOTAL 


R e.246.$91 


TOTAL PERSONNEL EXPENDITURE ANALYSIS 0\^R THE PAST 3 YEARS 


Financial Year 

Total Personnel | 
Expentfiture 

Total Murrici pal 
Budget 

Percentage 

Variance 

20*03/04 ' 

R 57,350.969 

R 323,186.^1 

i *17.75%*' 

2004/05 

R 53.244.437* 

R 358,56*1 ,442 

1 U.65% 

20’0^ 

R 73,640.075 

R 561,750.681 

1 13.14% 
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Employee Related Costs 


R6mufMr6^0f> of (h9 M unlcipil 

(AnpointAd 1 Nu V uintMi i * 

1 




Annual Remunerauoa 

R 431,622 

R 267 746 | 

Performance Bonuses 


RO 1 

Acling Allowance 

RO 

RO I 

Cell Phone AHowance 

R 13.560 

R 4.168 1 

Gai Allowance 

R 150.470 

R 106.362 1 

ConviDutlons to UIF, Medical S Pension Fund 

R86.706 

mKLkliikiL^l 

1 TOTAL 

R7iM76 

ft WAIT \ 


1 RemurMraHop of the Chiel Fie 

1 

\ 

'n 

2oe«6i 


[ Annual Remuneration 

RS37.20Q 

R32B.S70 

Performar>ce Bonuses 

R67.54Q 

R 95.086 

Acijno Allowance 

RO 

RO 

Call Phone Allowance 

Rinem 

R 18.920 

Car Allowance 

R 137.903 

R 126 874 

Contributions to UlF Mecicar & Pension Fur>d 

R 67.666 

R 86.357 

TOTAL 

R 667.146 

IMT^^rTTM 


Aacnunarat^n the Okectorr Admlnblntlcn ~n 


2O0VD6 

-- 2004/^ _ 

. Annual H«mun^Titrnn 

Performance Bonuses 

K J41 .UU/ 

■R82r955 

R 340,000 
■**'R9$.087' 

Acuno Allowance 

RO 

R 23,097 

1 Call Phone Allowance 

Rie.920 

R'i$'920' 

1 Car Allowance 

R 141.720 

R 112.S20 

Contributions to UiF Medical 6 Pension Fiirxi 
TOTAL 

' R 83.6*27 

* R 644,209 

R 88.950 

R m,VA _J 


Remuneration of 1h« Director; 6i>gi/>eerino 1 


2005/06 

2004/05 

Annual Remuneration 

R341 D07 

R 340.000 

Performance Bonuses 

R 79 912 

R 70.063 

Acting Allowance 

RO 

RO 

Cell Phorie Allowance 

R 16 920 

R 16.920 

Car Allowance 

R 138 106 

R 110.683 

ConUibulions to UIF Medical 4 Pension Puoo 

R 84 257 

R 92.133 

TOTAL 

R 640291 

R 629,600 


Remuneration of the Director: Human Reaources 

Annual Remuneration 

2905/04 

R 341 .007 

2004/05 

R 340.000 

Performance Bonuses 

Acting Allowance T~ 

R>6,219 

r6" 

R 83,075 

RO 

Cell Phone Allowance 1 

R 8.040' 

RO 

Car Allowance ' 

R 141,047 

R119.861 

Contributions to UIF. Medical and Perialon Fund ‘ 
TOTAL 

■ R 86.621 

R 652.934 ' 


























Rew u nwab o n of the 


Annual RernuneratAn 


Performance Bonuses 


Actinc AlkMsnce 


Cell Phone Allowdnce 


Car Allowarvce 


Contnbutiork& to UIP. Medical ^ Pension Fund 


TOTAL 


Heafth & Piutection 


Rd6.023 


RO 



R666J64 


2004/05 


R 343,000 


R 85,077 


RO 


R ^6.920 


R117.308 


R 85,470 


R647.nS 


Reimmer^ioa pf the ShaMgie Weniper 
^ Aype hrted 1 Ma reti 200 a 


Arviual Remunaraticin 


PerFcrmer'ce Bonuses 


Actira Allowa nce 

Cell Phone Alowance 


CarAlowance 


Contributcrs to UIF. Medici & Peneron Fund 


TOTAL 


300S/W 


.631 


R 16.918 


R 6.040 


R 146.316 


R79.354 


3004/05 


R 270.062 



R 69.358 


R 63.094 


R 442.367 




of Counellofa 



Executive Ua 



Mayoral Committee Uemben 


Couridticya 


SKting AJiowenee 


Total 


445.632 


366.405 


2.999.596 


2.874. 


1 


6.815.960 


429,064 


363,300 


2,997.434 


2.574.604 


95.206 


6.459.607 


In-KInd Benefits 

The Executive Mayor, Speaker and Mayoral Committee members are full tima 
positiona. Each « providad wiUt an ofTce and secnatanal support at the cost of the 
Council. The Executive Mayor has use of a CouncM*owned vehicle for ofTIdel duties 
and has a full-time driver / bodyguard. 


TAXES 



R 10.554. 1 68 


2004/05 


R 6,104.997 


I PAYE AND 

Current year cayroii ^ucioris 6 C ouncil con trftutions 

i Amo unt Current vesr ^ 

Preyiow 

Balance u npaid (included in credte«) ^ ^ 


R 11.310.760 


P1I 310,760 


R 


RO 


2004/08 



R 9,075,110 



PENStON AND MEDICAL AID DEDUCTIONS 

Opening balance _ 

Current ye a r payroll dedudions 8 Council con frUHritons^ 
Amount paid - Current year 




2004/05 



R 12.633.573 
R 12.^.573 


RO 




R 9.755,809 


R 9.755,809 


RO 
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CHAPTER 4 


REPORT OF THE AUDITOR-GENERAL TO THE COUNCIL ON THE CONSOLIDATED 
ANNUAL FINANCIAL STATEMENTS Of AMATHOLE DISTRICT MUNICIPALITY FOR 
THE YEAR ENDED 30 JUNE 2006 

1. AUDIT ASSIGNMENT 

The annuel financial etetements as out on paQes ... to ..for the year ended 
30 Jane 2006, have been audited in temis of sdction 188 of the Constitution of 
the Repubiic of South Africa. 1996 (Act No. 108 of 1996). reed with sections 4 
and 20 of the Public Audit Act 2004 (Act No. 25 of 2004) and section 126(3) of 
the Municipal Rnance Management Act 2003 (A^ No,56 of 2003), These 
annuai financiai slatements. the maintenance of effective conlroi measures and 
compliance with relevant laws and reguiations are the responsibility of the 
accounting officer. My responsibility is to express an opinion on these annual 
financial statements, based on the audit 


2. SCOPE 


The audit was conducted In accordance with the IntamaUondl Standards on 
Auditing read with Genera/ Notice 1512 of 2006, issued in Government Ge^efle 
No, 20326 of 27 October 2006. Those standards require that I plan and perform 
the audit to obtain reasonable assurance that the flnanciat statements are free of 
material misstatement 


An audit includes. 

• examining, on a test bests, evidence euf^wrting the emounts and 
disdoaures in the fmenciel statements 

• assessing the accounting principles used and significant estimates made by 
management 

• evaluating the overall financial staiemenl presentation. 

I believe that the audit provides a reasonable besis for my opinion 

3. 8A8I8 OP ACCOUNTING 


The municipality’s policy is 1o prepare financiel statements (and consotidsted 
financial statements) on the basis of accounting determined by the National 
Treasury, as described in the addendum lo this report 

4. QUALIFICATION 


4.1 Policy and procedure framework 

4.1.1 Non-compliance wHh f lnai>ciai etaiement preparation framework 

The municipalhy must prepare finaiKiat statements in accordance with the basis 
of accounting determined by the National Treasury, as described In paragraph 3 
dbo*/e. The base erf preparation disclosed In the accoun^ng policies of the 
annua! financial statements indicates that the municipality has elected not to 
comply with accounting standards which are outside the ambit cf Generally 
Accepted Municipal Accounting Practice (GAMAP) arKi Generally Recognised 
Accounting Practice (GRAP). This is in contravention of GRAP 3; Aacounting 
Potic^s, Changes frr Accounting Estimates and Errors, which requires that “tiie 


3 


4 


rc 




South African Statements of Generally Accepted Accounting Practice (GAAP), 

Including any Interpretations of such Stetements issued by the Accounting 

Practices Board, be applied for the recognition and measurement of all 

transacilorts that do not ^ll wrttiln the scope of GAUAP and 3RAP. The following 

deviations from the required basis of preparation were identified : 

a) The accounltr^ policy for revenue does not comply witii die requirements of 
GAKAAP d: Revenue. In terms of paragraph 50. levies shall be recognised 
as revenue when It is probable that the economic benetits or service 
poter>ti8l associated with the transaction will How to tiie entity, and the 
amount of the revenue can be measured reliably. Paragraph 61 continues 
to state that revenue will be determined from declarations actually received 
by due date of the payment, together with an estimate of levies due when a 
i€^ payar has not submitted a declaration in the reporting period where 
payment was due. Based on this requirement, the levy revenue for the 
2005-05 year ^uld be recognised irrespedive of whether a declaration 
has been submitted by 30 June 2006. The total misstatement can not be 
determined. 

b) Financial instruments have not been recognised or measured in terms of 
International Accounting Standard (LAS) 30: Finendai Instruments: 
Recognitton and Meesuremenl nor disdos^ in leone of 1AS32: Financial 
Instruments: Disclosure and Presentation, The flnaodal misstatement with 
regards to this is ur^own as the municipality would have to determine an 
adequate discount rate in accordance wi^ their risk profile and the 
discounting penod if not known would have to be estimated. This may have 
a meteriaf impact on current liebifities and current assets of R69 555 523 
and R14 887 391 respectively. 

c) There Is no accounting policy to recognise the municipality's iiabkllty for the 
defined benefh plan in respM of post employment benefits as required by 
IAS 19; Emptoyee Benefits. Accordingly an actuarial gain/loes has not been 
recognised in the statement of fir^ndal performance and the required 
diecipsure has npi been reported. 

d) Operating lease payments have been accounted for when the payments fall 
due and not on a siraighi line ba^ as required by iA$17; Leases, if he 
accounting p^lcy used to account for operating leases )S therelbre 
Incorrect. 

e) The munidpaiity does not have an accounting policy for mvestment property 
as required by IA$ 40: /nvestr7)erTr Property. As a result, none of the 
disclosure required by this standard has been compCled with. 

f) Leave pay and performar^ce bonuses owirtg to employees, of R2 673 567 
and R824 782 respective, have been recorded as provisions, rather than 
accruals, which represents non-compliance with GAMAP 19; Provisions, 
Contirrgent UabH^ies and Contingent Assets. No accrual has been 
recognised for service bonuses. 

g) The accounting policy for property, plant and equipmant does not contain 
Sufficient information regarding the revaluation and Impairment of assets as 
required by GAMAP 17: Property, Plant and Equipment. 

h) The mimicipalrty does not have an accounting policy for its inveslment in 
the municipal entity es required by GAMAP 6: Consolidaled Financial 
Statements and Accounting for Cor^roRed Entities. 



4.1.2 Capital commitments 

Inadequate supporting documentation and/or calculation errors render It 
impossible to determine the accura^ and vaBdIty of capital commitments, 
disclosed at R269 778 131 in note 34 to the annual financial statements. 

5. QUALIFIED AUDIT OPINION 

In my opinion, except for the effect on the financial stafem^te of the matters 
referred to in paragraph 4. the finandal statements present fairly, in all material 
respects, the financial position ol the municipality (and Ihe group) at 30 June 
2006 and the results of its operations and cash flows for the year then ended, in 
accordance with the basis of accounting deterniir>ed by the National Treasury, as 
described in the addendum to this report 

6. EMPHASIS OP MATTER 

Without further queltfying (he audit opinion, attenbon is drawn to the following 
matters: 

6.1 Internal audit 

The internal audit unit, required in terms of eeclfon 165 of the Municipal Rnance 
Management Act, 2003 (Act No. 5$ of 2003) did no( effecbveiy carry out its duties 
in the current year es 10 percent of the planned activities for the year, as 
indicated in the annual risk-bas^ internal audit plan, were achieved. 

6.2 inadequate monitoring 
€.2.1 Peraortnel coett 

The personnel budget for the current year was R60 711 155 of which R71 211 
056 was spent. The difference of R9 500 099 (twelve percent} was not spent 
during the current year. 

6.2.2 Externally funded prf9|ecle 

Included in note 3 to the annual finandal statements, are unspent conditional 
grants and receipts of R 181 708 294. Of these, ineSvidudI projects totallirig R7 
573 227 (four percent) showed no movement for the Rnancia) period under review 
except for interest. Unspent grants artd receipts totalling R2 814 3S2 wore 
reallocated and/or declared as savings subsequent to year end. 

Furthermore, the muncipality did not spend R120 237 603 (My three percent) 
of the total allocated budget (including rolfovers) in the current year. 

6.2.2 Priority projects 

The municipality did not spend R43 267 089 (thirty two percent) of tfie total 
available funds, which included the budget aHocation and rollovers, in the current 
year. 
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APPRECIATION 


The cooperation and assistance rendefed by the staff of Amathole District 
Municipality during the audit is ancerely appreciated. 



S M. NGOW*\iA Pw Audnor-OcDcral 
FASXtO.NOON 


30 November 2008 



ADDENDUM TO THE REPORT OF THE AUD(TOR«GENERAL ON THE ANNUAL 
FINANCIAL STATEMENTS OF AUATHOLE DISTRICT MUNICIPALITY FOR THE 
YEAR ENDED 30 JUNE 2006 

Basis of preparation 

The financial statements have been prepared In accordance v»th the Standards of 
GeneraHy Recognised Accountirtg Practices (GRAP) ar>d the Standards of Generally 
Accepted Municipal Accounting Practices (GAMAP) prescribed by the Minister of 
Finance in terms of: 

■ General Notice 991 of 2005, issued in Government Gazette no. 28095 of 
7 December 2005; and 

• General Notice 992 of 2005. Issued in Gcvemmenf Gazefte no. 2B095 of 
1 5 December 2005. 

The standards comprise of ihe following: 


GRAP 1 

Presentation of Financial Statements 

GRAP 2 

Cash Flow Slaiemarift 

GRAP 3 

Accounbno Policies. Chanoes in Accounting Estimates snd Errors 

GAMAP 4 

The Fffents of Channes in Foraion EKchanoe Rates 

GAMAP e 

Consolidated FtnanciaJ Statements and Accounting for Controlled 
Entities 

w^IVlMr / 

GAMAP 3 

Hnmuniinn inr in 

Flrxanrtial Reoortino of Interests In Joint Ventures 

GAMAP 9 

Revenue 

: GAMAP 12 inveniones 

GAMAP 17 

Property, Plant and Equipment 

GAMAP 19 

Provisions. Continoent UabiUlies and Conlinoent Asset 


Accounting policies for material transactions, events or conditions not covered by the 
above GRAP and GAMAP Standards have been developed In accordance with 
paragraphs 7, 11 and 12 of GRAP 3: ACCOUNTiNG POUaSS, CHANGSS IN 
ACCOUNTING ESTIMATES AND ERRORS- These accounting policies and the 
applicable disclosures have been based on the South Afdcar Statements of 
Generally Accepted Accounting Practices (GAAP) including any interpretations of 
such Statem6r>ts Issued by the Accounting Practices Board 
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GROUP 


20os/oe 


2004/05 


2005/06 


NET ASSETS AND LIABILITIES 


NH9SS^ 

Hoksirg Devetodment Rnd 
Capt* f eutoow iieit reserve 
Capleksjboft reserve 
Govemmerd grant reserve 
OgrWiers end pubic emtrbLlion reserves 
Set- rnstfence reserve 
Rsvdluseor^ reserve 
snare Capllal 

Accuitiiaied SurplusADoAcH) 


T.112.500 


33, £64, 606 


34.20L616 


333.606202 


NoO'OurrwM Aeb/fiM 
Opereug lease lisMIv 
Mor>-cjrTefS pievWors 


Currmtt thbUftha 
Corksuner depceOs 
Accruals • Employee benoA 
CredHors 

Unspent corouorei g r a nt s end reserpts 
Teiioon 

S/AT 

Snorr.lermloens 
^anh overdraft 

Currert portion of lonQ<iarm lletlibes 


2,606,347 

03.422,406 

116,046,210 


2306347 

03.422.496 

116.046,219 


$.1A6 


ASSETS 

5?.aai.1S6 Worvcu/ranr Meefs 
$6.064.767 1 Hopeiiy.plarrtandeoupmort 
617.606 rwmimen property 
. nvssunents 

<346 639 Lcmg^errr recslV8b«6 


601362,269 
04 ,814. *69 
4,064,721 
K096,92C 
7,600376 
361,114 
406 <61. 546 
46 690 692 


626,214,15 6 

60,003 ,017 
4,667,636 
2.736,00? 
0.601,366 
617,718 
400.760.970 
60.026.246 


«i214J^*6 
M.0C3313 
4367336 
2.736306 
9391366 
617.716 
400.769.979 
60.978 2AS 


CArrrertf eaeeis 
Inventory 

Consumer Debtors 
Ollref OeMors 
VAT 

Current portion ef lct^-4erm debtara 
Cal / Imvetmert f Deposits 
Bark balances and cash 


565.135391 iTotal/^eele 


MTC; - 


X.W. Msweli 
MUNICIPAL M/J^GER 


CERTIREO AS COP.RECT 
K.T. JapcoDy 

CHIEP FlNANCy^L OFFICER 
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Taxt Av^viMQi l^vv^.ncial Stitttnuvit£ 

AMATHOLB t'JSTRJ CT .M UN I CiPAUTy 
r-£>R,TH€ YEA*^ SS1>et> SOJU/JH 
Accc>;^^^*:M^ pouci^ 


1 . BAS IS OF PRES ESTATION 

Th e annual ^ nanctel &t6tefr«rls have been pieoffed on an actroal baaa of eccountt^ and ere In ectordance 
wHh Kistgncet cost consfanlion. except lor the revduakon of la.*id. bukJhsaand communtiy ^nperty. utiieh are cairisd 
aifelr value: 

* IncemeisaccnjedMfien meaeuAleajMJaveilBUeu) finarce opera^on*. Cenoin dlieci 
neemeis seemed « 1 ten received. 

* ExpendQJie is aceiued h Iw veer Itls iwied 

TViMA annuel &n»r»e«i steMmerts have been prepared rt scoerdaMe wit) Ger^eraSy incepted MurJclpel Accounting 
practice {QANUP)and Oerterelly Rearmed AceeiJrtnQ Prseflee (GRAPf. issued t^t>e Aeeeunln^ Standards 
Board m acterdenee 'Aif Secton 122 (9) of Ipe lAunhapel r c ia rwe ManagemenC Act (Act No. M of 2003). 

Hia ^AuolaMliV ^ tensasiDne, e^vds orbalaneee thetareousida lie ambft of (heaccevrbng stancBrds 
leterred to above bvi which era irQudad in Stsndaide e^ Mamdenal PtAho Sector Accounang Standards (PSAS) 
Issued by tm l msmaMnal Fedsfebon oi to etrtmts- PiAlic SeeBr CernfflUat. Intsmalenal Aceciinfl ng Stindards 
( IAS) laiiisd 6y Ih » lrj»fRil«nel Aeeeunling Stoidards Board or Osnar^ly Acce j iad Accounting Praobca Issusd by 
the South African Aeoeuntug Pi aUicae Be^ and the Seuih Aftican tntttut»e>Char«erad Accounting PracDos 
Ccrmniiiee. The IAx^lelM1y has nei eeni^«dwiih |ha measuremana. leeegWbQn at4 disewsure at those Bocountng 
eiandarda 

The prirdpsl sccounyip poBoMs adoplad in tie prepeiaban of these annuel tnanetti statementoara sat out betow. 

AeastB. llabHIthii, rswsnuas and axpansaa have noi bean c^fsel acespr as requireOerpennittsd bya Standard of 
OAhfAPordPAP. 

2 PRESENTATION eUMBhiCy 

Thass annual (liwiotal staMments araprasenied In Souti Afnear^ Rand. 

9 80IN0 CONCERN ASSUMPTION 

Thaaa annual financial atatamanu have bean prapx'ad on a going cencem baaia. 

A RESERVES 

4. 1 Captia I Raplasameni Rasorvt fCRR) 

Amounta eoutvaiani 10 Iha value of Bitastudura. praparty. pianiand awiBPranlaequead are tuataferred frum tfis 
accumulAtad aurpiua (dafidi) to iheCRR 

Tha CRR IS raducad ontf tie accumulaied aiaplus.<(daf)oi) la mdud bya c on eip ondBig amount 

Tha aihourit tariatarred » tie CRR Is based on iha imndpalB/s naad lo financa lubire c«AtB projects meJudM in 
ira mtegrated Oavefepmem Plan. 

A.2 Soverriment Grants Reeerve 

When rtems of property, planl and eqtipinem are fWoncad tom gevarmentgranb, a tanafor is made (rtm the 
ecojmulsted surptLas' (detcll) to the Govemmant Grants Reeerva to the Government Grant rocarded as reven u« 

n the Statemerx of Finanoial Performance ii accordance wlh a dractve (budgeted ctroiarj Issued Dy Naibnal 
Treasury. WTtan such items of propeny. plani and equtoment are deprecated, a eansfer a mace from the Govemmerit 
Grant Reserve to Che accmnutaled su(piusr(defidr). Tbe purpose of 94s policy to to promote communlry equity by 
eneunr^ that the future depteesatton eigiensee lhalwU be tocwied over tie useful Ivee of gcwemnient granc funOM 
i:emg of property, plard end equipnien'. are ofisei by hans^ from 0 ^ reserve to tie socunuiatod su plus^Cdeflck]. 
When items of proper^, luaru and eqispmenl fiianced from government ginito la d sp o so fl the balance In the 
Government Grant Reserve ralaUng to aueh ai Rem Is bansferrad to theaccunutoted st^ptusT (de^Ut). 

^.3 RevsKiObon Reserve 

The surplus ansrnp from the revdualnr: of land arid biJdrigs Is ciadted to a non^Ssblbutoble mserve. 

The revaKjeo assets are deoredated. tYough a oansfer from the rovdiiafon r eser ve to The accumialed 
surptus/ (Cetcft) On dtsposeL tie Tiet r^QltiaioR naptus Is cantoerrod to tie accumuleted Su.’pkjs.'' (deficn) 
while gams or losses on daposal, based on levatjed amounto, sreciedted or diarged to the Statement of 
FinefKiial PeTtormance. 



Ta{ An-/vu;il S^sktnitnt^ fff 

AMATh+OUe IiJ<STi^ CT M KN ! CJPAUTy 
'FOfe TH€ eNl> 5 Ii 3£Jt^‘B 20CtG 

AOCCH.tN'TlS'q VOUCABS 


5 PROPERTY, PLANT AND EQUIPMENT 

5 . 1 ^per}y> P^snr and dQutpmm N tiattd st cmi, less sfostialea dsfirsdsier arid sccumulsied 9npa(nrient 
losses, except tor and and buHdkrQS. which haw beer, revalued as Indicated below, 

5.2 Land a not daprectaled as I b daeiTied le have an tndeInRe lie. 

5 .3 Item a pijrtfiased lets twi R100Q in wlue. are oonsidered Id he non capM in nahire and are tnerefcre expensed. 

fi .4 The cast el en item ol propefly. plant and eqiipment acqured ri enhanQa tor a non*(nenetarv asset er menstary 
nssaS, eri cembtnaWft ol mon atg y and nen’mew at ary assets was mee f ured at its toir vihis. tf tha asomred 
Item could npf be meesured U O toirvMue, <i coatews wee n ae d atthe cenyng ereeunti of the asseta piver up, 

6.6 ExptndiSjre Is DepKaltsad when pie ren^ulcfi wid messufwnenlenlene of en aaeetis me(. 

6.6 Daprectotton is eeiarlaied on osL usir^ the streis^it'frie method over (he ealmjiad useful Ivee o< e^e essali. 

T>)e annual detmtetfen retas we besed on the ttiooing eeiinaied eeaetlrves' 



Xna 

Ysari 


InfftaweUire 


Otfiee 


Roada and Paving 

SO 

StMnga 

30 

PadMirian Mafia 

30 

SpeciafiattreMelee 

10 

Elactrlclv 

2b40 

Other vtahktaa 

6 

Water 

15-20 

Odtce aqulpmant 

a-r 

Sewerage 

15-20 

Fianiure and ftatnge 

MO 

Housing 

30 

Waivaaft 

16 

Commimft/ 


Seta and contatoere 

6 

fmprovementa 

30 

Speoaiiaed plant and equi^ent 

10-15 

Recreedoriai FacUKiee 

2M 

Oihr itama of plant and eqiripmant 

2-5 

Security 

5 



fnveetment ProperTtoe 

30 




6.7 The palri or Uee artalno on t>e ckapceal or refremenlof iMlafli of prepaiv. PMnt and equlQfflent Is datarmined ai 
tha diffarenoe bahvean tie setae proceeds and the cenying wNjeand it recoomeec m tie Statements of 
Pinenclal Performenoe. 

6,6 Wherathteerryirtgivneiiniof an ifare of proparty, plant and equtprnent IS greeter tien the esCmatad 

racovarabis arrioi'ni, 11 « wrdari down immacletaly to IN recDwereaieareovrtand an anpermentiosa is onsrpad 
to dis Saiamerit oi Pinaneial Partonnenee, 

6.B Assail era eaptiel'ssd on delsof oaymanl. 

6.10 WajDrimprDveman{sebuadln9s.planlanda(aiip>n#ntaracepitaMad UaintBnenee and repeirs are sxpuneaC whan 
Irtcurred, 

6.11 Msiiago assfltt, defined as aAjralysIgiiificentreseuxea. ara not deprecialad. 

5.12 Land and buKdirtgsaresiaiadelrevalired wnetMa. being net reptacement coett et the date o? revaluation lues 
suOseQuenr accumulaisd dspiedaton and Impahmeittoaaae on Ihelmldlnfls. 

5.13 The Simtegic FrainewporliforwalerserAccs. bediglheappraved Goverreneripolcy 
frameworh, prescnbes (ne procsasoe and details KPTs. and assodatad taneframes 
tor the transfer of all tafrasltucbFe and fundtons relalng to water sardcea 

fn accordance, the ranafer of al releMertwaBr relatad HrssoucbFels to be 
finalised by 30 June 2006 The AOM contonnsto ihalwtM}) haa been prescibed 
m terms of due process as contained to Vve Strata^ fcammuorto 
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Tnt C{>y^cu(i^:£d Stfittnunts erf 

AMATf*OLS I^LSI'ferC.T MUNICIPAUTy 

Few?. TH€ s^jpsp 3iy i/we '^oo^ 

ACCOUNTIKc; PDUWES 


e RCVCNUE AEC06NIT10K 

6.1 iev/es 

6.1.1 srite^risa^are asMAsed on s menMy basis and ctw^ed anEsObf&inwrKand Ssn^so 
charge levy using Tunover and Human Reaoisre cosb, mpecliv^. 

The lsn#s <or levies or Turnover end Human Resoisces coabdffec ri eceonJeace wit^ the 
opereffrig sudget approval 

6.1.!^ Lev/ moome is recogneed on fwreeevlof actual aosaasmenb. 

/m ants recolved rMperoe '9 wndeoared ^ums are eonsderod oneftws c> Oxn^s 

rnrorejs 

6.2 SerWees 

SeiMiRe income Is recagnisad onan tnvo^bosta. 

6.3 Mleresf end reiTieit 

Interest end renuls are recogi^sedon a tme proporfsn onsis. 

6.4 A^ney ServAess 

Income from apeney servleM » reeognieed ma auef. heorne has be9i received In 
iccordonce Mtf) a servieo level egrocmem, 

t fNVg6TMiNT6 

y 1 PI nan del Inevumerm. which Indvde lleM p&venwnenl ponds, gristed murVdpeJ horde. 6«ad deposits and shod* 
term deposits Inveeied In r egWi e r ed ccmmarctei ber«s. ere steied atccdl 

7,2 Where the cecr/ino amouN o1 en inva ei ment Is prealsrtMn fie eslmeted raceveraUs emount K e written Sown 
immecHatet/ tottrecoverettewnounlenden impaemMiioesecMfped tofieSteMcnentotfinanoiel 
Performence. 

6 INVENTORIES 

6.1 ConsumePtes efyes, raw messrai. wo«Mh»proyess. sotsentens arc ftmhaa goods are vahied at the tewr of east 
srtd natrealisepie value. In gererat. fie basis of detenranlnseoetefretirsHfl. Inteut method. 

6.2 Unsold properties end lend used lor hojsins are valued etfe lowet of ooetornot reeiisable veiue. 

Direa easts are aocumuieted tor seen separoMyidenfftabledeveloameM. Costs also roiudta (^portion cf 
overhaao costs. 

6.3.1 Housing devstopmentfundns receded ie realised as revenue end oapondiure or> the Stmemont of Pinaneiel 
PerTomieooe wthe euenttnat ihe Muniovalt/ nes eompied wtfi enyof fe enteda, oUigBtions ordondKiors of 
tr>e grant 

6 .3.2 When nogwng oevetopmeni e framead from govetriment grents, an emouni ocmI to (hm 9 4 sv.sK*rred from 
the seou muisteo surpk.e>r fdedest) m tie SMentenl of Cfienges in Net Assets and is ralieatad as Work in Progms 
HOUR'S profcots. Compieied and tranefaned houses wPbaofMaganti the aecumuiaiedsjrcW (deficit) 

m the Statement of Changes m Net Aeeew. 

tt ACCOUNTS REC6IVABCE 

Accounts recenrabie ere carrvd at eriiopeted leolissUe value An eaamaia is made for douttful raeoivabiet 
based on review of aS outstancingamourts at yea*- end. Baa debts a re vwe aj n off dAing the year in which Siay 
ere identified. Amoimis lheta*erecBfvaUeiMthn12manfBt-iMntisreporti‘sdalQaracAsa'nod as current 

10 TRADECREOrrORS 

Tiede oedtxs are slated at fef i MtaM veAie. 
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Tkf AvuTMSll Sti?t2W(i5KtS of 

AMATHQUe E»r5T5^Cr MWHtCrPAt-JTY 

FOfeTHe YBA'^ Eh/t^ SCJWN6 2£iO^ 

ACCOHWTJNq K>UC!eS 

1 1 CONDmONAL GRANTS AND RECEIPTS 

R«v«n'je r«ce^ie<l Irom ?oa94ioral 9vnt&, 4o*i9f9(K pnd %n!^ s ivo^iis^ as iwaotieU actant iKai 
1h«\V>nidpeiity^ c«np^*^^o^>^^^*:«ondtions9'stti9alkn. IfilhsnalbMnmatKifi racc^niisd 
«« 9 MaCHliv. 

12 PRQVrSlONS 

1 2.1 ^rovt«iQnR tre reeosrwwd UxiiowifV^ • p wo rt « csndAjc4v« oblgai^ d$ a feaJi of pai( svatia. 

It Iff prnCMnia th«:«rt Qu<(|Qwof imoucM embtxlyii^ Mongnacbansfittwll b» rsqijrad to carOe Uis o&li 0 BTion 
and e ref«b(« sefmaieof t>9 pfovWon can be Piovtekn a** mieMad M raport i i p date and Adjusted 

u raflect lha <u beet asumaio. NDn<ui«erts»f0Msi9« are dsoouniad to the present value vstng a Ooeeuni 

rale baaed on lha average coal of bonowfeio «> ih» Muilcipal^ 

Leave PrDV'faton 

12.2 The Leave Provtalon la uilAd for ihe HynwsofleeveeotdOtiingVw year, Aa amount 
eg urvalem 10 expecied vafae of tie leave ascrvai tor t« fhsn^ )«ar la aiOvSted 

to the leave orovtaloo ctuhno the year. 

1 d CASH AND CASK £CUIVAk6N1« 

Caah Ineludea eeah oa bond and eepoerti AaM on oal bv*a< For DiepurpoaM of M cash fow aiataments, 
oaah and atfi agUvaleflia compdae cash on handi depooT Md on cal wit> boi*a. 

14 UHAUTHORISSO SAPENDtTURE 

Unauthonaed experAbjre la eapeoditurf t«t has net bean buOpeM for. eepondlure tuH « not in terma of (Ke 
oondlltona of an riocafon raoeived tom anotwr apNem ofpovemmenc muMeipainyer etpon of aMte and 
•KpendRura m the term of a grant thal « not penrtned m temia of the Munidpe) Pneneo MaAsgemom Act 
(Aot No.bd of 2003) UnautherMd eaponMurt • Becoonted for as an oaounae m dm StattmerA of i^inandal 
Parbrmanco and wAare reoevared^ » la aubaaquantyarceuniod lor at levanwe In dm Satenwuof Flntnclet 
Performance. 

15 IRREQUUA EXPENDITURE 

Irregular a>per>diture W eKpendlljie lhai la centaiy le Die Munidoal Fmaiice Management A9{A:t No. S6 df 2003) 

Uia Uumoipei SyeiemaAclt Ae) Mo. 32 of 2000). Urn PiUic OOce Searen Act{ Ac; No. 20 of 1998). 

Irregular akoandiiure aaeliidaa unaufienaed eiipondbra tregutaroi^enditufe la accounted fer aa expencVtjra In 
the Statemani of Pinandol Parfcmianoe andwfiere loeovarad. Hie aibaequenOyeocounaM for aa revenue In the 
Statamentof Phancw Pedermanet 

16 PRUITLUS AND WASTEPUL fiXKNDmjRC 

Pruideei and woatvfui axpendiure laevpendNuie tieiviM made in vafn arid would have been avoided had 
reaeonaoiacare beer everciaed FnAleea and «eaiefuieiipandUeia accounted for eaexpenditura In iTie 
Staiement of FmancUi Pedormance end where recovered, n la aubaaduandyacooirM for aa revertva In the 
Staument of Pinanctai Pertormanse. 

17 COMPARATIVE INFORMATION 

17.1 Current /ear cemparatfra; 

Budgeted amourits have bean iricaueed in the annual ftietKiaisteaiinaAta for the oi.rr«ntfinarK>al yaatr only. 

17.2 PrKrywrccmperarfvpa; 

When tie pvaeanation or dnwtficeaon ol Itame m IheancMS *r>^»ia< w a mer ic w c prlgrpenod 

cornperet'^a amounts are tesMaaiAad. The netrre and reason to Pia feobe&ifksbon la d^acloMd. 

16 LEASES 

LeaecB are dneelfred ee hnance irwrurr (vhecB eiistoiltoly al P'<e riftMi ard fewanSe ae«DC. 4 ted wlti ovimer^blp 
of enaffselsreiran»toTedh>thenuKipaRy. 

0 Deretir >9 iesBee ere twee lesee Vial do rtofelwmntw scope of t>e above defWden. Operaing least renials Iri respect 
of Che UuncctoaCity aro wrpensed as they become due. nhllBt Agency operaInQ lease rentals art acounted fsr on a straight- 
line basis over (he pence of he lean. 

19 INVESTMENT IN SJSSIDIARV 

Investments in munidpaf enWes under the ownerefi|) eemretof the lAtocvalty are earned at cost r, the MurHopalitys 
unosnaptidaled annual finandal slatonarca. Saparaloccnacldalod Inanstal statement are pr^ared Id account Toi 
the M uncgpeUVa ehafc of net aaaac airf poci acQiiBrtcn resuis of tiesa sivas>T>ents 
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AMATHO\^B DISTT^lCTMtANICIPAUTY 

hi O TBS TO THeAKKfUAUFINANClACSTAT^MeKrrSI=OR.T>re 30 JUN® 20C£> 

MUNICIPALITY GI^OUP 

2Q0«(l€ itMnS XOSIK 2M«0S 


Kin 
n 63 . o> 

^ <Ni# 

5 £;5 

o 

or 



89 

ep fw 
K n 



I 


T 

j 












GE 





:ss 

lif 


9 


9 



55 



rtid Avuw^l Fu^«setAl 





ui 

e 


A 

a 



56 



TWt CCk^4fUflBtec^ Ak'.sN.kflE S 


D 

o 

o 







57 



& 

5 

tt 

o 




a W 
1 ID 




‘Ji 

I 

I 

i 


§ 

2 

2 

< 

f 

s 


4 

a 

g 

2 

5 




53 


(NDSnS74384t6 




N 

A 







II 

p 

B 3* 

9 

Jl 

cn © 


gs 

I* 



• 

m 

Mm 






S O K ^ B 

O fN Ol^ 
w (A ^ 


^ ^ 
^ N B 

? S " s 


B : O ti> 

^ r S o V 
X* a. S -MB 
rT k1<h* 

^ O O 

^ ^ NjB 

ses^s'j 

^ N ^ 


9 (tIbI 

ssjfcj 

-’^la 


B ^ 




O B 

B ^ 

5S 

r( 


a 








^ © 
BIb 


8" 



59 




m 




X 


3 

o 

X 

o 


e 




a 

rs 








? I ® 



•> oj r> 

<o 


o cf ^ 


^ ® 

o 








o o o 

soft's 


ft.'' 


60 








62 


sfe ps^ n >jl fm cotne ol !>■ li 





3 

o 

z 

o 


sN ^ ^ A w 

sC33f I 

-i «> tsT 


a -4 ^ 
X -v ^ 


^ ^ O CH ^1 


^ ^ ^ ^ 
sM * ^ 


A C« 9 K Ml 

V ^ 9 P> fi 1 


O 

» Of 5 = 


S 82 § 522 : ? 

§ I c S s S i i I 

^ ^ ffi ^ ^ ^ ^ 

^ ^ A 



3 S 2 r S 8 8 S C 

s ^ ^ ^ ai w C4 

^l 3 $ 83 S 83 

S O rj •- N •- 1 ^ 
’” I 








63 
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AMA1 HOi-e t>tSTfZJai MIWIC.IPAU 

ANALy-StS OF PfidOPettTYM-AWTAhrtk 6CHlT^M6hrr- MKNICIPAUTY 
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Th« Cot^Sc^i4aiid AkkuaI Fmakuiat 9f 

AMAT>KX.e WSTRICT MW^ICIPAUTy 
Se^EMTAL OF FIXFP AaSEIS PSfepEPAfeTMENT- MHKfCIPALtTY 

AS AT 30 jv 4 Ml; 200 # 
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4.1.1 Non-compliance with financial statement preparation framework 

The municipality did not apply the mentioned standards in the compilation of the 
annual financial statements. The statements have been complied In accordance 
with the instructions and guidelines received from National Treasury. Due to 
uncertainties that were caused by confDcting communicatbns from National 
Treasury (Accountant General) artd the Office of Auditor-General, 
management applied the specimen annual finartcial statements as distributed by 
National Treasury. Unfortunately the aforementioned uncertainties were only 
resolved by National Treasury on 4 November 2006, ie. 65 dsys after the 
statements had to be submitM for audit in accordance with the MFMA. It was 
therefore not possible to comply with the relevant statements. 

Managernerrt Is currently engagad in assessing the amendments required to the 
books of account and Informatson to ensure future compliance. The 
aforementioned also includes an assessment of the current accounting policies 
and where so required, amendments to such. 

4.1.3 Capital commitments 

The shortcoming in the accounting of captlal commitments is acknowledged and 
has been ktenUfied as a priority area for immediate addressing, bearing In mind 
all the concerns raised by audit. 

6.1 internal audit 

The plan was prepared, presented and approved, based on the assumption that 
the three (3) internal audit posts that have been budgeted for will be rilled during 
the period under audit. H transpired during the year that these posts have not 
been included in the organogram and this put a strain on the ability of the unit to 
implemant the plan according to schedule. 

Further legislative requirements of audits on the performance management 
system (i.e. quarterly) were introduced during the year and this put a further 
strain on the available audit staff. 

The unit has lost two staff members diaSng the year, and the process of filling the 
vacandes as a result thereof took Its own course. This was a further contributor 
to the limitations and chalenges of implementing the plan as approved. The Audit 
Committee agenda has a standing item of progress against plan and all of the 
above has been consislently communicated both to the Municipal Manager and 
the Audit Committee. 

The municiparity submits a Workplace Skill Plan (WSP) once a year and the 
training budget Is ceritrsllzed In the Human Resources department. All the 
available staff membos joined the unit well after the WSP had been developed. 


The Internal Audit Unit wiN ensure participation In the allocation of the training 
budget managed by Human Resources. This wIB help ensure implementation of 
the development plan as planned and ensure compliance wth the Continuing 
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Professional Development requirefnents of the Standards for Professional 
Practice of Internal Audlt^. 

The Internal Ati(^ Charter has since been reviewed In May 2006 and the revised 
version caters for the requirement stated in the finding. 

6.2.1 Pefsonr>e1 costs 


The primary contribulors to this underspending being: 


Council General - Ur^derspent by R1.01 mSli^. This is in pari due to the fact that 
in terrrrs of the coundllora. budgeted increases are set at a high enough level to 
cater for gazetted ir>cr eases, which are only gazetted after the budget process Is 
complete Council takes the stand cf ensurir^ that sufficient budget is set aside 
for these increases, as it would be a very difficult situation not be be able to 
honour the gazetted increases 


Executive Support Services - Underspent by R178 million, due to the fact the 
two posts, at levels 1 and 2 In this section, were not filled. The level 2 post was 
advertised end no suitable candidate could be found. Thereafter the level 1 post 
appointment wes also put on hold. 


Internal Audit - Underspent by Rd16.426. This was largely due to appointments 
not being able to be made due to a lack of offico space to house all the proposed 
new appointees. 


Project Manaoemenl Unit - Underspent by R 1 .56 million. 


Municipal Health - Underspent by R1.0$ million, due to powers and functions not 
been finalised timeousV* 

Primary Health Care • Undersper^t by R2.32 million. Appointmenis were delayed 
largely due to the delay in signing of service level agreements and uncertainty 
about the future of PHC. with staff b^ng appointed on contract basis. 


6.2«2 Extenially funded projects 


DESCRIPTION 

BALANCE 
AT 01/07/0$ 

INTEREST 

1 

: BALANCE 1 PROJECT 
i AT 30/06/00 . MANAOER 

COMMENTS 

Labour Forum 
Trainino 

10.974 


10.974 

6 Abrahams 

Project IS complete, 
Approval to recall ocate 

I furyJs was grariiec by the 
Deparlmerrt of Provincial 
and Local Covernmenl. 
The re'diiocation was 
' done in October 2006. 

Ngqushwa team 
Build Change 5 

Drv Moi 

I 

]5.5G6 


15,566. 

B Abrahams 

Project is complete, 
Approval to re-allocate 
funds was granted by the 
Department of Provincjal 
and Local Government. 
The re-allocation was 
done ifi October 2006. 
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DESCRIPTION 

BALANCE 
AT 01/07/05 

INTEREST 

I 

BALMiCt I 
I AT3C/0SV6 ; 

PROJECT 

MANAGER 

COMMENTS 

Estatjlisfiment 

Plans R«newa!s 

^ j 

40,720 . 40.720 

B Abr^^ams 

There is a shortfall of 
funding and a request for 
re-aliocation has t>een 
submitted. 

PMS* Graat Kd< 

44.514 

j 

2.521 

j 

47.035 

B Abraham* 

. Due to the new PMS 
re 9 ulal»ons the funding 
. wjH be utilized for the 
' revrewal of the PMS 
Framework, and during 
j the quarterly PMS 
assessment sessions 

PMS. Buffalc CHy 

44,514 

2.521 

47.035 

B Abrahams 

j Due to the now PMS 
! pogulaljons the funding 
wiH be utilized for the 
reviewai of the PM$ 
Framework, and during 
tha quarterly PMS 
assassn^ant sesRions. 

PMS; Noqushwa 

44 514 


47 035 

B Abrahamii 

Due to the new PMS 
regulations the funding 
wiR be utilized for the 
reviawal of the PMS 
Framework, and during 
(he quarterly PMS 
assessment sessions. 

PMS; Nkonkobe 

44 514 

2.521 

47 0.V; 

B Abrahams 

Due to the new PMS 
regulations the funding 
wHf be utilized for the 
reviewai of the PMS 
Framework, and during 
the quarterly PMS 
assessment lesslnns 

P^S: Nxu^ 

1 

1 

1 

! 4i514. 

2,521 

47n^5 

6 Abrahams 

Due to tha naw PMS 
regulations tha funding 
will be utilized for the 
reviewai of the PMS 
Framasrork, and during 
Ute quarterly PMS 
assessment sessions. 

SKIDS 

Development 

Centre 

1 

1 

1 

1 

1 

2.472 846 

140.030 

I 

i 

I 

j 

2.612*875 

M hjftdam 

The project has not been 
able to start due to the 
ihaOlllty to secure 

! accommodation for the 
! center. A factory owned 
by ECDC has been 
toantified for (he center 
ECDC had committed to 
make the center available 
but have delayed tor more 
than a year to present a 
lease agreement to ADM 

Dev fnter-Gov 
Framework 

133.574 

I 

I 

7,567 

141.141 

1 

M Mxokiswa 

An Item was submitted to 
the Strategic Manager tor 
the approval of the 
appointment of a service 
provider to assist with the 
devetopment 1 reviewai of 
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DESCRIPTION 

BALANCE 
AT OI.'GT/eS 

1 

1 INTEREST 

BALANCE 
j AT30/06f06 j 

PROJECT 

MANAGER 

COMMENTS 


Effective D/Tv) 
Framework 


Vol Stipends-AUs 
■ Mftoijfria 


voi Stipe ride* Aio I 
.B/Citv 


Dietrict A)Oi 
CouncH 


Tertiary 

Institutional 
Treinlno 
Stipend to 
Volunteers 


Stipend to 
Personal Seilare 




6&.237 



3751 


14.857 


»,22t 

1,475.453 


733.4S0 


1.657 



41.533 


284.286 ; NkirvHarxer 


68.988 S<2eka Taieri 


277.222 Sizeka T«eni 


2.078 Sizska Talent 


^_,^.937 Siz^Ta^i 

1.559.003 SizekaTalenI 


774.983 SizekaTaienr 


Memorial Ouiit 
.Project 


Fingoland 
RfeQionaf Aulhorlt 



< Mpumi 
4.649 ' Fundftn 


202.001 ZSawuti 


Deta/5 In the starting of 
the Disaster Management 
Project was influenced by 
the following factors; 

1 Waiting for the National 
Framework to be gazetted 
so as to ensure the terms 
of referenpe were not 
contrary to the 
Framework, 

2. RaQuirng an e>rternai 
service provider to write 
the Terrns of Reference. 

3. Tender processoe 
which lr>c!ude external 
valuation of tenders 
received. 

Due tc the Initial delays, 
an application to extend 
the contract to August 
2006 was approved by 
AOM, art amount ot 
R269,051 has new been 
paid to the service 
provider. 


Permission to disbtjrse 
[ unspent funds for 2004/05 
financial year amounting 
to R2. 177 .611 for the 
payment of stipends was 
sought from the 
Department of Health. 
Approval was granted. 
The disbursement was 
done In October 2006, 
Busy with the process of 
funding NOO's 


Project was completed 
erxj the remainirtg funds 
have been targeted to be 
used for after care rn the 

^ memonai guilt project. 

tarvd transactions for the 
purchase of the properly 
were delayed due to 
Insufficient documents 
from the owner to 
cor^clude the process of 
winding up estate of the 
late Mr Mdayi by the 
Court Sheriff of 
Butterworth. tn September 
2004, an amount of 
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DESCRIPTION 

BALANCE 
AT 01/07/05 

INTEREST 

BALANCE 
AT 36/06/06 : 

PROJECT 

MANAGER 

COMMENTS 

1 

% 

I 

I 


1 

4 

1 

1 

1 

1 

1 

66 952 

I 

1 

1 

1 

1 

1 

1 

i 

1 

1 

1 

1 

i 

! 

1 

1 

S Sobom 

R16!D,471 was cJetermined ; 
as the purchase price and 
paid to the Sheriff for the 
purchase of the properly 
ar>d subsequent | 

f»nali 2 ai/on erf the transfer 1 
in the name of the Tribal 
Authority. Thia will allow 
the rent "owners" to take 
ownership erf the property 
and e portion of the i 
belance be utid^ed for | 
transfer costs to be i 
determined once the 1 
transfer )& finalized. ADM ^ 
Is awaiting the Sheriff of ' 
the Butlarworth High i 
Court for the transfer cost 
b be paid as wall as the 
Title Deed, then the 
balance will be transferred 
to the funder. 

Mngqesha Graat 
Place 

I 

I 

1 

56 257 

3<«5 

A claim which was 
supposed to have been 
submitted before end* 
June was only submitted 
in September 2006. This 
claim has since been 
processed. The baJance 
cf Rd,961 Is due to VAT 

1 mplications , therefore 

fleda/ed essavlngs. 

Rural Access 

Rnertft 

1 

697.726 

39.5»f) 

737,236 

WA 

OLuhrmo 

Balance over from trie 
Roads Department. ADM 
needs to decide what 
should be done with these 
funds. 

Dept Sport 

2003/CW 

j 

1 

16 553 ' 

1 

6fi5 

1 

17,236 

1 . the Department is 
reguiariy informed on the 
non financial status of the 
; Sports Projects. 

2 The Department has 
requested additional work 
. fo be undertaken for the 
Healdtown Cricket 

Stadium. The request is to 
guarantee the water 
supply To the stadium for 
' cTTlgation purposes. Duo 
to the nature of work the 
O&M division IS 

, coordinsting these 

activities. Work ongoing 
with delays due to Eskorri 
cuts. 
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DESCRJPTION : 

BALANCE 
AT 01/07/05 1 

' INTEREST 

BALANCE 
AT30/0ar06 ' 

PROJECT • /^r.MM=ruTe 

MANAGER COMMENTS 

1 

6 Village (areen 
Proiocts 

109.163 

_jo.ra 

1 

120.103 

Oieter 

Luhring 

Department i$ aware of 
available ^unding 
through reports 1 atest 
verbal mdlcatlori was that 
the funds should be 
transferred to the 

department, still waiting 
for a written reouest. 

1 

1 

1 

1 

PedQia Sport 
PacNitv 

334.634 

1 

1 

33.467 

368.101 

I 

1 

1 

OLuhrIno 

Under the 2004/05 Sports 
Programme, BCM fs 
implementing a Boxing 
Arena, This project is 
currently in tha tendering 
phase. U la anticipated 
that there will be a 

ahorrfaii on the budget. 

, Deneral understanding 

1 that any remfjining 
belance from the Sports 

1 programme be utilized for 

1 top up to the Mdentsane 

1 Boxing Arena. This does 
etso relate to the 2003/04 
balance 

1 TOTAL T.1 52.660 

420.247 

7.573.227 




In terms of the three (3) year capital pian. the Kat ot MIG funded projects did not 
agree with the budget in 2005/06. This situation was amended in 2006/07, as the 
list of projects was complete and included In detail in the 2003/07 budget, 
whereas in the 2005/06 budget a globular amount was budgeted for tn total as 
Indicated In DoRA. 

The DWAF opereting and oapllal subsidies are required by NT to be Included In 
our budgets in their totality in order for the schedules fo agree, but it Is iniporlent 
to note that this is a conditional grant and if conditions are not fully met, the grant 
is not fuffy paid out - In this case transfer of DWAF schemes In therr totallity. 

Underspending on both IntemaRy and externally funded projects is a problem, but 
the level of spending has Impro^ In the past year. Numerous factors play a role 
tn this, including delays In registering MIG projects, problems wi^ contractors, 
etc. 

6.2.4 Priority projects 

Underspending on both internal furtded projects continues to remain a challenge, 
but the level of spending has improved in the past year, due to fact that the 
ADM was the implementing agent for all new projects. 


In terms of the priorty project balance carried over, the level decreased from R52, 
792.1 34 tn 200^5 to R33, 206,343 In 2006/06, representing a 37% decrease in 
unspent furfos year on year. 
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In term& of budgeting for multi year projects, the actual unspent amounts will be 
included in the adiuslments budget, scheduled for January 2007. to reflect actual 
balances remaining in respect of intemalty funded presets. 

Initiatives to curi) under spending 

Morrthly Muntdpal Manager's Project Management Forum meetings. 
Monthly Technical and Full duster meetings. 

Budget Steering Committee (BSC) to reallocate unutilised monies. 

I DP tillage to projects forces proper planning. 

Task team led by BTO continuously liaising with LMs on the submission of 
claims (e.g writing letters to LMs requesting commitments / plans on all 
unspent funds). 






This section the report deals with finandal and non-finandat performance 
information aDotJt the various functions performed by the ADM. 

Each function has been reported on in terms of: 


• Overview 

• Description of the activity 

• Analysis of the function 

• Key performance area 

The ADM has the following functions in respect of service delivery; 

» Water Services Authority for Amarilathi (EC124). Great Kai (EC123), 
Mbhashe (EC 121X Mnquma (EC 122). Ngqushwa (EC12), Nkorikobe 
(EC127) end Nxuba (EC128)Murudpalltes; 

• Roads f Transport Authority for Ngqushwa (EC 126) Municipality: 

• Planning Authority for Transportation; and 

• Planning and Monitoring Function for Solid Waste 

The electricity funclion is currently shared between Eskom and local municipalities. 


Performance Highlights 

During the year under review, the Amathole District Municipality (ADM) attained a 
number of achievements and successes, inter alia. 


Water Services 


* Divisional Fundlort Overview 

The function of the Wafer Services Planning and Construction (WSA) Division \b the 
planning of water sefvicee and ensuring the effective, efficient, affordable, 
economical and sustainable access to water services infrastructure, which promote 
sustainable llveirhoods and economic developrr^nt. 

In addition to this primary function, the division ts also resporvsible for the regulation 
of water services provision and water services provkJefS within Uie ADM's area of 
jurisdictkm and within the policy and regulatory frameworks set by OWAF through 
enactment of by-laws and the regulation of contracts. 

In order to deliver on this function, the Division has to ucidertake different planning 
exercises such as Water Services Development Planning and feasibility studies. The 
Division Is also involved In implementing various projects for interim water services 
provision such as Its Drought Programme. 

The Water Services Planning and Construction Divrsiori eig^erkenced hrstorical 
challenges in the areas of the provision and supply of water services. In 2005 all 
schools and clinics were supposed to have gained access to v^^ater. In December 
2007 the bucket system should be eradicated; in 2008 all people should have access 
to basic water and by 2010 all people should have access to basic sanitation. 
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* Water Services Development Plan 

The Water Services Developrnent Plan (WSDP) is required by lt)e Water Services 
Act and it forms part of and provides nput k\\o the IDP of the municipality, as 
required by the Mur^icrpal Sy^ems Act 32 of 2000 {as amended). 

In terms of Section 3{3) oC the Municipal Systems Act. a WSDP should provide for 
measures to realise each citizen s rights to ba«c water su^ly and basic sanitation 
The principles and planning, control and review cycle - as described In the Mur^lcipal 
Systems Act - er^visages that a WSDP should, as part of the IDP process, identify 
priorities, obiectives. Kay performance Indicators and targets for water services within 
the area of )urtsdietior^ of the munidpalfty for which the plan is prepared. This should 
form part of an overaJI performance management system for the municipality. 

The WSDP is reviewed annually The 2006/06 review was a minor one The 2006/07 
review is anticipated to be significant to account for the March 2006 local government 
elections, as well as the nearing of national targets In respect of water (200S) and 
sanitation {2010). 

* Water Services FeeslbtUty Studies 

The ADM prepared its first WSDP in 2000. which was reviewed In 2003. The 
outcomes of the 2000 WSDP showed that thare were gaps In terms of the water 
services Information, Most gaps were identified in the areas of Mbhasha end 
Mnquma Mur^idpalities. where 60% of the becKlog in water and sanitation Is being 
experienced. 

Feasibility studies have been undertaken In most parts of these municipalities 
including, most recently, the Butterwodh and Greal Kel feasibiniy atudies, completed 
during the 2005/06 financial year. 

The Gcaza West feastbility study and Alternative Water Supply Provision Options 
study era due to be carried out during the current financial year Investigations during 
these studies witl include examining rainwater harvesting, surface water and ground 
water poterttlals, sustainable sanitation solutions based on DWAF ground water 
protoc^ standards, capital costs, operating and maintenance costs, water resources, 
bulk disthbullon, scheme boundart^ and proposed phased Implementation. 

* Drought Relief Programme 

Recent droughts experienced In parts of the Eastern Cepe have necessitated the 
allocation of disaster relief to communities to assist in the provision of their basic 
need for water. 

According to the Government Gazette Volume 474 of December 2004 (No. 27124) 
emergency funding was allocdfed In terms of the Division of Revenue Act (DoRA) 
No. 5 of 2004. In the AOM. the Amahlathi, Mbhaehe and Mnquma Mumctosl^tles were 
the first to be identified as areas affected by drought Projects addressing the 
situation have been implemented since 2005 throi^houl the affected areas. Recently 
Ngqushwa and Nkonkobe Muirapaiities were also Identified as afTected areas and 
projects addressing the situation in these areas are in progress. 



* Water Services Authority Capacity Building Business ?lan 

The ADM was assigned responafeillty for potable water supply systems and domestic 
wastS'water and sesverage disposal systems In terms erf the provisions of Chapter 5, 
Section 64 of the Municipal Structures Act 117 of 1998 (as amended). 

The ADM had not had this function or responsibility before. Consequently, it did not 
possess all the necessary structures, systems and resources to manage those 
functions and responsibilities. In view of this, the Department of Water Adairs and 
Forestry (DWAF) has urxIerUken a programme to assist municipalities to develop the 
required Water Services Authority (WSA) cE^adty 

A business plan was commissioned as part of the programme which wouid: 

« I da ntify the stat us quo of existing WSA capacity; 

• Identify gaps end problems to be addressed for the municipality to efficiently 
and effe^ively fulfil its WSA respor^ibilities; 

• Set out the objeclives formulated to address WSA capadty gaps identified; 

« Set out the strategies developed to achieve these objectives. 

« Set out the ADM's Implementation Plan, including actons, programmes and 
projects to give effect to strategies developed to achieve the objectives: and 

• Set out er> overall budget. 

Impiernentatlon of the Action Plan was com^ted in 200S. Hosvever, two (2) 
outatariding issues, namely the adoption of the Water Services Policy and the 
implementation of the Waler Management Information System, will be carried over to 
a new Water Services Business Plan to be developed during the 2006/07 financial 
year. 

• BoTT Programme 

The SoTT programme is a three*year R60 miflion contract programme dealing with 
both urban and rural water services (i.e. water and saniUton) implementad in the 
Mbtiashe and Mnqurna Municipalities, started in January 2004. in February 2006, a 
dacision was taken to implement some projects outside the BoTT contract, so as not 
to exceed the celling amount of HdO mBIion. by catling for individual compatitive 
construction bids. 

During the 2005/06 financial year, the BoTT Programme has accelerated its delivery, 
with total spending of R26.35 mHlion. In the process 10 villages have been provided 
wrth basic water supply and 12 villages with basic sustainal^ double pit urins 
diversion VIP tortets, which has benefited 31,920 people. When this programme 
comes to an end in December 2006 another nine (9) villages Vi^uld have received 
services through the BoTT Programme, with a total of 61,600 people having 
benefted directly The BoTT Programme would also have provided bulk mams 
designed to extend most of the water systems to other viKeges in the areas for future 
projects. 



Municipal Health Services 

* Communicable Diseases Control 

Health and hygiene awareness campaigns took place In various local municipalities. 
There were four (4) campaigns in Ngqushwa Municipality and two (2) In Nkonkobe 
Municipality, and three (3) school health promotion campaigns took place at 
Cents ne, Butte rworth and Ngqamakwe. 

A taswQ i6 maisa competition was held In Buffalo City Municipaliiy. The competition 
covered dr&ma» poetry, music, praise ^nging arxt poster categories. 

Three {3) traditional health practitioners’ workshops were held. Community mambers 
who seek treatment for various ailments and communicable diseases regularly 
consult traditional health praclitioners The aim of these workshops was to bring the 
western and traditional m«dicir>e approaches together in combating the spread of 
cornmunicabie diseases. This was in line with the Traditional Health Practitioners Act 
36 of 2004. One (1) traditional health medicinat plant nursery has been established. 

Swine favsr awarsness campaigns were held at pay poirtta. tan ranks, informal 
settlements and schools in Buffab City. Mnquma and Mbhashe Munidpalltlas. This 
was in terme of reguiatbns for the conirol of eiwiror>mentai cooditiorts constituting a 
danger to health or a nutsance. In response to a swine fever oubreak. 

The ADM, working together with the Department of Agriculture, embarked on sn ariti- 
rabies campaign at Mpukane Administrative Area in Mnquma Municipality. The 
campaign included vacclnaliort of dogs and cats, mfonnatbn on the nature of the 
disease, mode of Irar^smissbn and preventative measures. This was In response to a 
reported case of a rabtd dog in the area. 

The ADM printed and distn'buted 9^000 pamphlets In isiXhosa and English as part of 
an awareness campaign on meningococcal meningitis Road shows were conducted 
in Nkonkobe and Nxuba Municipalities covering Middledrift, Alice, Fort Beaufort, 
Seymour and Adaiaide villages. 

* Water duality Monitoring Programme 

The Water duality Pylor\itortng Programme continued uninterrupted throughout the 
2005/06 financial year. A total of 1.023 water samples were taken from 95 sampling 
sites in all local murucipalrtiee. Out of the water samples taken. 768 compiled with 
SABS (77% compliarKs). Where samples did not comply, further investigations were 
carried cut to determine the reasons for rwn-compliance, and remedies were 
affected 

The most common contributing tector causing non-compliance was aged 
infrastructure. This also contn*buted to the 20 complaints received fmm communities 
about water which did not meet common aesthetic standards. A total of nine (9) 
emergency samples were taken to ensure community safety. Relevant departments 
are working together to continuously improve the infrastructure and the quality of 
drinking water. 



* Food safoty programme 


A total of 54 samples of used frying oil were analysed. Of these, 52 complied with the 
Foodstuffs, Cosmetics and DisirTfei^nts Act. No. 54 of 1972. 

A total of 605 food handlers were trained. Indudlr>g caterers. There are 60 registered 
dairies in the Amathole districL A total of 228 milk samples were taken for testing, of 
which 178 complied with R1555 (78% compliance). A common cause of non- 
compliance is the lack of good h^iene practices on the dairy farms. The registered 
dairies had their dairy cows tested fbrTB, as required by R1555. 

* Pauper burials 

A total of eight (8) pauper burials were coordinated by the ADM during the year under 
review. 

* Exhumation 

A total of three (3) exhumations and reburials were coordinated by the ADM during 
the year under review, one (1) in Amahtathi Munidpallty and two (2) In Qraat Kel 
Municipality 

* Annual events 

National Water Week celebrations were held from 27 - 31 March 2006 in Mb ha she, 
Great Kel and Amahlalhi Municipalities, vdth the main event held at Mnquma 
Municipality. An annual celebration. Water Week, is an awareness campaign which 
serves as a mechanism re- iterating the vabe of water, the need for sustainable 
management of this scarce resource and the role water plays In eradicating poverty 
and underdevelopment. 

Sanitatloir and Hygiene Week celebrations took place from 13-17 March 2306 at 
Amahlathi Municipality The main objective was to raise the profile of sanitation and 
to encourage municipalities and communities to pricntise sanitation, health and 
hygiene. The 2005/06 international theme was 'putting women at the centre of water 
supply, sanitation and hygier>e* (WASH). The national theme was ‘washing of imnds 
for healthy lives'. 

National /^tNXir We^ celebrations to^ place In Amahlathi and Ngqushwa 
Municipalities from 1-7 Seplember 2005. The aim of ti>ese celebrations was to 
promote awarerress of Ihe benefits of plantir)g and growing indigenous trees. 

” Devolution of Municipal Health Services 

Municipal Health Services / Environmental Health Is in the process of being devolved 
to metropolitan and district munIcIpeRtles. The Municipal Systems Act 32 of 2000 (as 
amended) states that a municipafity must review and decide on the appropriate 
mechanism lo provide a municipal service wher) a new municipal service is to be 
provided. 

This review process, known as a Section 78 Assessment, was carried out and 
completed during 2005/06. The ADM Council had to choose between two options, 
namely internal or external mechanisms to provide this service. Council opted for an 
internal mechanism. 



Thd establfshm^rrt of a Waste Managemenl Stakeholder Forum - with the short term 
goal of normelisiog waste services in the distncl - is ensuring a legitimate approach 
to waste managemenl. This fonm will realise the <^ecttve of being a centre for 
information dissemination and planning. 

The solid waste Qlsposal bz-law was adopted by the AOM Coundt on the 26 May 
2006, as per requirements of Section 21 of the Cor^SUrtion. It is currently with the 
Govern me r>t Gazette lor promulgation. The by-law should enable efficient and 
effective regulation of waste management activities in the dtstricl. 

All municipairttes in the district dispose of their waste In landfill ftles. in terms of the 
Ert\^ror^mental Conservation Act, sites are required to be engineered and operated 
under license Issued by DWAF / DEAT. The number of licensed or permitted sites 
has increased from seven (7) in 2002 to 1$ sites in 2006. out of 25 operational sites 
in the district. 

Local Economic Development 
• Tourism 

During the year under review, the tourism programme focused on mari<eting and 
development of the tourism sector with the aim of increasing the volume of tourists 
that visit the area and the time they spend in the area. As part of tourism marketing, 
the following activities were carried out 

• Developing a comprehensive marketing brochure 

• Exhibiting the district as a fourisl destination at the Durban Tourism Indaba. 

• Getawe/ shows in George. Bloemfontein end Queenstown. 

• Advertising in differeni tourism magazines. 

Over and above these ectMties. the ADM in partnership with local municipalities 
liosted festivals as a means of attracting visitors ^ the area Evan though there are 
no statistics kept n is believed that these initiatives contribute towards promoting the 
district. The follcvving festivals were heldi 

• Hamburg Beach Festival 

• Hogsback Christmas In July Festival 

• Great Kei Heritage Festival 

• Amahiathi CrafI Mania 

' Business Development 

The ADM has partnered with Buffalo City Municipality in setting up a One Stop Shop 
rn Mdantsane The centre provides t^islness development services to SMMEs and 
co-operatives 

During the year under review, partr>emhlps were developed with different business 
association such as Border Kel Chamber of Business. National Federated Chamber 
of Commerce (Nafcoc) and the Black Management Forum. The ADM supported the 
Border Kei Chamber of tineas in hosting South African Chamber Business 
(Saccb) National Conference. 



Support was provided io emerging etrtrepreneu3 to exhit^ their products at the 
Durban Tourism /ndaba and Grahamstown National Arts Festivaf. A programme 
aimed at supporting co-operativea was strengthened. 

” Economic development agency 

An economic development agency, the Amathole EcorKimic Development Agency 
(AEDA) was established in an effort to support business development and increase 
the capacity of the ADM to deliver on its marxiate of promotir^ economic 
development. The agency Is wholly owned by the District Municipality and is 
responsible for Implementing key strategic economic development initiatives that are 
aimed at promoting economic growth and development. 

* Heritage 

A number of hentage sHes have been upgraded as part of the Heritage Sites 
Improvement Project The profed consists of access roads, signage, erection of 
interpretation beard and the at^ual site rehabilitabon. This project is continuous and 
other sites will be done in fodhcomlng financial years, 

A number of community-based heritage inidalives have been supported through 
grant funding suppcil Through these projects, tocal communities identified heritage 
sites for rehabllitahon. erected rrxemorials and created information centres and 
community museums. 

Research paving the way for the mounting of a pictorial exhibition about the identified 
Individuals that formed the first phase of the Early Modem African Intellectuals 
Hantage Trail Projed was conduced. The pictorial exhftition, officially opened in 
June 2005. has travelled throughout the district From December 200$ it will be 
housed at Robben island Museum for three (3) months as ^ere Is a historical 
connection and partnership between the two institutions. 

The ADM coordinated a Wreath Laying Ceremony at Ot. W.6.M. Rubusana s grave 
and a Memorial Lecture as an integral part of the short term deliverables of the Early 
Modern African Intellectuats Heritage Trail Project 

The main highlight was the undertaking of the archeoiogicai Investigation and 
historical research about the unearthed mortal remains in King Williams Town, as the 
remains were housed at the Asnalhoie Museum for 13 years with lots of uncertainties 
as to whom they belonged to. The investigations helped to produce more knowledge 
about the rernatns and culminated in cleansing and reburial ceremonies, and the 
memorial I satFon of the Cattle Killing Mass Grave. 

The ADM also developed the draff District Heritage Resources Policy and Heritage 
Strategy. These documents provide an in-depth assessment of work that needs to be 
undertaken to streamline the district's heritage resources and the legal and financial 
instruments to safeguard the available heritage resources in ^e district for present 
and future generations. 

Municipal Infrastructure Grant 

The ADM administers the Muntctpal Infrastructure Grant (MIG) through the Project 
Management Unit (PMU). The unit is responsible for implementation of the MIG 
registered projects, which are I DP compTiant and are entailed in the AD M 's Three (3) 
Year Capital Plan. 



The main target of MIG funds is to provide at least a basic service to all South 
Africans by the year 2013. MIG funding is aligned to the powers and functions of the 
ADM and therefore pnovides funding for the following basic services. 

« Water supply 
« Sanitation 

« Local Economic Development 

• Municipal roads {Ngqushw^ Munidpality) 

« Solid waste disposal sHes 

• Street IlghHng 

• Community facilities 

• Public transport facilities 

During the 2005/00 tinanoial year the PMU started implementation of Expanded 
Public Works Programme (EPWP) compliant presets imp lamentation of an 
Expar^dad Pubke Works ladmarship Programma (EPWIP) was also imtiatad through 
the signing of a Ktamorandum of Agraement with the Oepartmanl of Public Works 
and the Construction Education and Training Authority (CETA), The unit committed 
itself to engaging at least 10 learner conlradors and 20 cons^ctlon supaivisors In 
the leamershlp programme when H is implemented durmg the 2006/07 financial year. 

* MIQ ellocatlone 

For the 2005/06 r<nancia1 yeer the ADM received a MIG allocation of Rt 48,259,000. 
By the end of March 2006. the PMU had spent R121 ,6 10,329 (62%}. An additional 
three (3) month grece period was authorised, with the AOM undertaking to apend 
1 00% of the total allocation by the end of May 2006. 

The ADM was responsible for 1t>e implementation of 106 projects during the 2005/06 
financial year. These projects are bn^en down per area as follows: 



The PMU was challenged by the slow MIG registration process of the former DWAF . 
projects, and other MIG projects in general, which were regarded as non •expenditure 
projects, whereas the unit was spending against these projects subsequently 
registered tn May 2006. 

* Support to iocal municipalities 

The PMU IS currently divided irno three f3) operationa] area grouped as follows: 
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AREA 

• 

LMs 

Area 1 

Amahlathi / Mnquma 1 

Area 2 

1 

Great Kei / Mbhashe | 

Area 3 ! 

“ ■ ■ ■■ ■ \ 
Nkonkobe / Ngqushwa / Nxuba | 


These areas are managed by apecific area managers and their relevant staff 
members. As MfG is a mutti-year programme, tl ha& been projected that six (S) of 
seven (7) locat municipality will be recei^ng their MIG aflocations during the 
2006/07 fir\ar>cial year. In snew of this, the ADM has started a process of engaging 
these municipairties to prepare them for receiving these hmds in 2006/07. 

For the 2005/06 financial year only two (2) local munidpalibes, namely Ngqushwa 
and Moquma Municipalities, received MIG funds. The ADM was responsible for 
guiding these municipalities to enable them to carry out the MIG registration and 
irnplementation processes. 

* Operating budget 

The PMU recerved an operational budget of RS.329 mNiion in the 2005/06 financial 
year, being R3,029 million from the total MIG eBocaUon end R2,3 million from the 
ADM'a equitable share allocalion. The ful R3.029 million MIG allocation hed been 
spent by the end of March 2006 and was within the 0,6% to S% of MIG funds 
allocated to the PMU operating budget, as per MIG guidelines. 

* Future allocetlone 


The ADM e projected MIG aHocattons for the 2006/06, 2006/07 and 2007/03 medium 
term expenditure framework (MTEF) period were as follows: 


YEAR 

i O^Actu^ ' 

06/07 (Indicative) 

07/06 (Indicative) 

Allocation ' 

Rm25d.000 

>157.075.577* 

R 163.696,000 


By the end of March 2006. the AOM'e MIG cocrmtitments for d>e 2006/06 and two (2) 
outer financial years were as follows: 


YEAR ' OSm 

0efl)7 

07/06 

COMMITMENT \ 100% 

100% 

106% i 





Function' 

Function: 

Sub function: 


Ay/ has Canfnttee sonsistrig of 1D menoers. inclii^ te Exeaid« 
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Description of the 
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Land Trai^sactbre 

BuIrdIriQ Martananca and Adrmrfelr a flon 


NuraW^ Servicea 
^|^cipat HHllh Services 
Disaattf M3ns9»manl 
Scud Waste 
Traisporl 

ComnunHy FacHilias 
Safety and Seajrlty 
:rrvforvnerrt& Manaoems 
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Loc» Econornlc Oeveioprneni 
Land Reform end Setle tr«n( Pens 
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Facitafe the detrsKn-rn^kni cfocess bvOie Commttee s£ wel as 

I) To reduce mutates aid runbercif correctons mas a: meeBi^ b mni:tes 

II) Devetc^i a Counci deosion - making giidfne. 

li; Cojicil Oper Day that was held op 15 iilay 2006. 


Analysts of the 
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Finance and Admtn US ‘ ab w> 


Sub Function 


I r :i jdtt afl 9dMie$ nsttng to pioamnen fifctnns d tbe 

m u *ir:rpaiirr Kkitng costs assoddsd wiOi oners, tenoers. coiTaa 


Overview 
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Description o' tfe 


!.*« fuTicboft sf procurerat wfKn t« munepafty is adrinsiafed as 
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<fiy^c^$e9t> Which nsidMwffiintMiunadcbcA Of 
cnafier^pfOVHMiWharpd^ govenvnant The nrjricipdity has a 


MwM 




y, V/: 1-^.7 . ' 1 r i y '^<'4^ 








The ttrateotc obieetives of :tn h^tchon are to 


issues for 2C'CS/^ a'a 






Analy&s ufths 
=nnrfuvi 






' 

Dc<as of tender / mcnmrert 9ir*?iwif«« 




• Iota* numbe; of nmes ihal Bid AdtduBon Cointtee (net dupiN vear 




• Totsri r<(>mber of lenM$ ccnetierad 




• ToU niitnbv of tendm awfoved 
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Currant 
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oftf«funaionan 


Tfit k»v issues fot 200S/t9n 
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Sub Function 


Primary health Care 
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CHAPTER 6 j 


REPORT OF THE AUDiTOR-GENERAL TO THE COUNOL ON FACTUAL FINDINGS 
ON PERFORMANCE MEASUREMENT AT AMATHOLE DISTRICT MUNICIPALITY 
FOR THE YEAR ENDED 30 JUNE 200S 


1 . ASSIGNMENT 


Thd comDilstion, presentat^ and publishing at pedormancd measurements as 
Included on pages of this annual report and the implementation, 

management 8r>d internal control of si^jporting sy^ems. are the responsibility of 
the accounting officer. 

Aa required by section 4S(b) of the Local Goverrvnent: Municipal Systems Act, 
2000 {Act No. 32 of 2000) my responsibility is to provide an assessment of the 
controls impleiTiented by ttie accounting officer to develop and manage the 
municipalhy's performance management system, my r*^ Is rot to assess or 
comment on the municipalll/s actual performance . 

2. NATURE AND SCOPS 

I have performed the procedures agreed upon and described below regarding 
the performance measurement system of Amathole District Mur^idpaiity. The 
assigivnent was undertaken In accordance with the International Standard on 
Related Services (ISRS 4400) applicable to agreed upon procedures 
engagements. 

The procedures were pedormed solely to evaluate the controls implemented and 
managed by the accounting officer regerdfrig the munldpalfty's performance 
measurement system ag^nsithe cnteria set oat in 

« chapter 6 of the Munrdpal Systems Act, 2000; 

> the Local Government Municipal Planning and Pecformance Management 
Regulations, 2001 (No. R, 706) 

The procedures performed during oia assignment vrere based on the high-level 
overview checklist completed by the accounting of5cer and included a review of 
the following aspects: 

1 . Development of an integrated development plw 

2. Deveioomery of a performance rmiragement system 

3. DevelopmenI and mtplementabon of key perfoironce IrKlIcators 

4. Setting of targets for key perfomiarKe indtcators 

5 Actual service delivery process 

6 I nternal monitoring of performance measurements 

7. internal control of die performance management systerri 
6, Performance measurement and reporting 
9 . R evision of strategies arKf obfecb ves 




3. FACTUAL FINDINGS 


I report my findings below 

3.1 Development of an integrated development plan 


A formalised process was adopted for the development of the Integrated 
development plan. The adofdion. implememation and disolosLre of the 
integrated development plan for the 2005-06 finandal year was in acccrdsnoe 
with the legal requirement 


Th)e Integrated development plan for the 2005-06 finandal year included all the 
esser\tlal characteristics required 


3.2 P erfo rm ance m a nagement system 

The mur^lpaiity has approved and adopted a framework and process for Ita 
performance management system. The framework provides for annual reporting 
of performance to council, instead of twice annually as required by the above- 
merrtioned legtsiafiort Furthermore, the municipality does not compare the 
performance of Its service providers dunng the current year wth targets of and 
with performance in the previoua year. The munidpaiit/s framework does not 
require that current and previous year targets and performance be comparad. 

The actual performance management system compiles with the essential output 
erfteria included In the legislation and guidelines. 

3.3 Development and Implementation of key performance indicators 

The 2005-06 Integrated development plan included key performance indlcatora 
and these were used as ihe basis for the development of operationa! and 
Individual key performance indicators. These key performance Indlcatora were 
based on the pdortties and cbfecbves that were identified. These key 
performance Indicators wrera also dassifted as input-, output- and outcome 
Indicators as was requiied in the regulations, which are used as a guideline to 
ensure that all t)^s of Indicators were indeed considered for each 
developmental prior'rty and objective Identified in the integrated development 
plan. 


3.4 Setting targets for key performance Indicators 

Targets were set for each of the key perfonnance indicators. 

3.6 Actual service delivery process 

The murudpelrly used a manual system to track individual performance of staff 
ana service providers. T?ie p^formance tracking was an evolving process and 
staff performance was tracked by means of perftirTnanoe promises and 
eccounfaMfy agr^emenfs. 
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3.6 Interndl monitorfng 

Internal performance monitonng of staff was corxJucled on a quarterly basis in 
lir>e with the framework. Performance reporting to the municipal council was also 
performed on a quarterly basis. 

3.7 Internal contrd 

The mur>>cipaHty has an lr)4>ouee tntemal audit function that does, on a 
continuous basis, aixfit the munfcipalit/s performance measurement. The 
reports of these audits are then submitted to (he performance audit committee 
who review the reports, review the performance management framework and at 
least twice durli%g the year, submit audit reports to the municipal council. 


3.9 Report or the results of performance measurement for 2004-05 

The munidpelfty compiled a formal performance report, v^lch was included In 
their annual report The performance report was compiled according to their 
formalfy documented reporting framework and included an evaluation of their 
performance agsinst targets. 


3. 9 Rev Is Ion of strategies and objectives 

Strategies and objectives were amended tn the integrated development plan that 
was prepared for the 2006^7 financial year. These amendments took Into 
consideration various external factors, including natior>al and provincial 
strategies, as wed as the latest legislative requirements. As Is required these 
amendments were approved by the Integrated Development Plan Representative 
Forum, 

4, STATSMENT 

Because the above procedutws do not constitute arther an audit or a review 
maae in accordsrvce with Standards on Auditing or International standards on 
Review Engagements. I do not express any assumnce on the performance 
measurements as at 30 June 2006. 

Had I performed additional procedures or had 1 performed an audit or review of 
the p^ormance measurement in accordance with International Standards on 
Auditing or Internationa standards on review engagements other matters might 
have come to my attention that would have been reported to you. 

This report relates only to the purpose set forth in the first paragraph of this 
report and does not extend to the financial statements of Amathoie District 
Municipality, taken as a whole. 




APPRECIATION 


The assistance rendered by the stalT of Amathole Dfstiict Mur>idpaiity during ^ 
ssslgnrrent is sincere ^sfirecidted. 


Yours ^ithfully 



30 November 2006 



The ADM's Performance Measyrement System Frameworlc will be reviev.>ed in the 
2006/07 fmncial year to meet the requirements of ^ new Munidpal Planning and 
Performar>ce ManaQement Regulations of 2001. 

Issues raised in the Audilor*Ger>eral’& report on the audit of the ADM's Performance 
Measurement System will be addressed during this review. 



Performance of tt>e Municipal Manager and Heads of Departments 


The performance results of the 2005/06 flnar>cial year reflected below were reviewed 
by the Performance Audit Committee and subsequently tabled in the ADM's Council 
on 8 December 2006. 


1 


Toroets Met 


Combined | 

Department t Scorecard 

200$ 

2004 

2005 

2005 

Tsrgeta Met 
_2»6 

MunleTpsI Manager 
• District Scorecard 

. 


06% 

78% 

73% 

Gadget S Treasury Office 
• Departmental Scorecard 

93% 

89% 

90% 

91% 

90% 

• District Scorecaro 

100% 

100% 

72% 

68% 


Englneerleg Services 

• Departmental ScDrecarc 

78% 

72% 

79% 

84% 

85% 

• District Scorecaro 

S7% 

67% 

69% 

66% 


Admin iStreUon 
• Departmerrtal Scorecard 

73% 

91% 

86% 

82% 

91% 

• District Scorecaro 

66% 

100% 

67% 

100% 


Health S Protection 
• Departmental Scorecard 

50% 

70% 

87% 

88% 

87% 

• District ScprecorO 

87% 

100% 

73% 

8S% 


Human Pesourcee 






• Departmental Scorecard 

71% 

65% 

83% 

81% 

78% 

- District Scorecard 

90% 

100% 

58% 

75% 


Strategic Management 
- Depaitmental Scorecard 

. 


71% 1 

71% I 

62% 

- District Scorecard 

• 

- 

69% ' 

52% 



Performance targets for the following financial year 

Strategic cluster approach 

District wide agreemanl was reached on dustsring priority issues within four (4) 
strategic clusters as outlined in the table below. 




. Institution and Financa 

1 1 

• institutiori 

• France 

• Communicatbn 

< IDP - Local Murmpalities IPIMSS) 

• IDP - ADM (ctHXcfinabon) 

• Municipal Support 

• Special Programmes <HtV & AIDS Poverty, Gender, Youth. 

1 Deabind) 

Infrftstructura 

• WMS Sanitation 

• Roads S T.'ansporl 

1 • TeieccmmunicatiOAa & Elecvicfty 

• Solid Waste 

• Land ^ Hous^ 

« Community Fadiltiae 

• BuiUino Control 

1 

Social Naeda 

» Envronmaritati-ieaRh 

• Municipal Health Services 

• HiV&AIDS (mcrAoring redponsiblllty within the l&F Cluster) 

; • Disaster Managemeni 

! • RreServicoe 

1 • Primary Hesflh Care 

• CommurvtY Safety Servicea 

: * Agnojiiira 

Local Bconomic Devdopmart * * Ma^attonng 
(LED) and Envlronmerw ; , 

• EnvirorvTient 


Clusters were deeded upon for a number of reasons. tt>o$e being that; 

« They allow for programme alignment between the ADM and local municipalities. 
Clustering ^ilar issues « parircularly useful given the lad; of clarity with 
regard to powers and functions. 

• They allow for interdepartmental co-operation and communicatiofi. addressing 
the problem that pnorily Issues were located more often in dusters than In 
departments. 

« Clusters and their associated programmes facititate better intergovernmental 
relations through integrated fanning and budgeting. Although the ADM's 
clusters are not aligned with those of the Eastern Capes provincial 
government, they are nonetheless compatible wth them. 

• They assist in improving service delivery, allowing for duster champions (at 
both political and technical lev^) to focus ai^ities towards meeting cluster 
objectives. 



Institution and Finance Custer: Service Delivery Kodet 
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Institution and Finance Cluster: S(jf}porting Loc^ HvrKnpaNt)es 
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Institution and Finance Cluster; Maxirmsing Internal ^ovevnaiKe SystMS 
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Social N^eds Cluster: HIV and Aids and Primary Health Care. Objedives and Strategies 







































Social Needs Custer: KunioDal HeaHh Services. Ob^ectmand Strategies 






























Social Needs Cluster; Fire Services: Objectives and Strategies 


































jifrajtrudure Cluster: Wster and Svillstkon. Ot^ectives wd Strategies 
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Infrastructure Cluster: Roads 6 Transport: ObjectMS and Strategies 




























fnfrastfucture Cluster LarKl A Housing: Objectives end Suale^s 










































Infrastructure Custer: SoHd Waste: Objectives and Strategies 





































SECTION A: EMPLOYER DETAILS 


LEASE READ THIS FIRST 


Amstrcrie O^sbict Municodlitv 


PURPOSE OP THIS PQRU 

This tom enaO'es erriplch'ers to comply «illi 

SMlion 21 of tha EmptoymentEQuKyMSS 

ofiyas 

This torn corital'iti Ihs tor stnployfnenl 
eguiiry reporting Dy employers to 1 f)e 
Departs eni of LaDour. Both smal emptoyere 
(i.« employcrb emptoyinc fewer tide 1 S 0 
employees] snfl large e*npifly«*rs{i e. 
employers empiflyfng *50 or more 
smplQveee] are reautreo to UM tott form. 
Those employers »Ko ere not designeteiL 
but w'si to v^ifntsrMy cemofy> mi;st »80 use 
lhl8 repsrfinp torni 

Aichoutf' all aecto^a of form apply lo 
large ainpioyers, o)>fy certain aadA^a of iMs 
form ehQuld be complefed by wnaH 
employers, employers v&to report for toe (re) 
H m 0 eri not raqi;ire<3 to compteta toe 
progress report aecton o* this toern 

WHO 8HOULC COUPLETS THIS POKHT 
AH designated emDipyers toet have to lubma 
a report in terms of toe Employment sputty 
Acl, 55of 1996. Emoloyere who wteh IP 
voluntarily earfiefy wlto the reporfinp 
requlrer^ente of toe Aot are also 'souireQ to 
complete the form. 

WHEN SHOULD EUPLOYERS WORT? 

• Large omptoyen muetijbm It lhair fire) 
report wlihin sTx mohtos of being 
deelgrMted, ir>d tharMfter serntoHy on 
to • (Tret wor1<i rig day of October, artd 

• 8rrail am ployera must submit toetr fret 
rapon within tiwelva mcntos of being 
deakgnited, er^ thorosher on the Irsi 
wohdng Piy of Oelebr of every yeer 
toit ends with an even rHjmPer. 

ESSENTIAL RSQUiREMSNTS 
Large employera, J.a. employen wtto ISO 
a n cl more ernployaea, must (tornplato toe 
entire EEA2 rapping form. Srnel employsfs. 
i.e. employers with fewer then ISO 
emptoyoee, muil only complolo areas ol too 
EEA2 form that apply le toem. Lirpa 
employers, Le. employers wKh ISO artd more 
amployeae, mi*st compfete toe entira EEA2 
repciiing form. Small amptoyerc. Le. 
employers with fentr toan iSO errployaes, 
muat onV campiete areas of tne EEA2 form 
char apply tp toem. AH relevent ar«ae of iha 
form mult be fully and accur^tBly isyn plale U 
by employers. DesigriBteOemptoyerawho 
fall to obeerve this provision wiE be 
deeinsd net to have reported. OuUanceto 
overcome difhcglties on how to compteie the 
form property must be obteVieO from the 
Dopartnenf prior to compleltng and 
subminrig toe repoa 

SEND TO; 

Emp'o/neit Equity 

Tho Dipanmen; of LSb^r 

PTwattBap X1’7 

P<«toria hiiPi 

Tel«pncn« C12 3C«dCpDCI 

Facsim o: C 1 2 3094737 1 30941 Sa 

e<-nail euai3bojr.=jv.2a 


D TT r tf Q &Crali on lar^e 
DTI reQistration number 
PAYE/SARS number 


7420704373 


06902Q8 


UIF reference number 
EE reference number 
industry/Sectsr 
Se*^ classfficajicn 
Telephone number 

Fax number 

€msd edf^ees 


16091 


Local Government 


Local Government Seta 
043^701 4C^ 

043-7229577 

xolelami^amdloled m .co.za 
P,0.*B0X 320 


EAST LONDON 


Postal address 


Postal code 


EAST LONDON 


City/TpiAin 

Province 


EASTERN CAPE 
40 CAMBRIDGE STREET 


EAST LONDON 


Physical address 


Postal code 

Cty/Town 

Province 


EAST LONDON 


Xolela Msweli 
043.^140^ 
’043-7229577 


Name ahd surname 
Taiephone number 
Fax number 
Emai ad dws 

Detalla of Senior NUnaoar for Employnient Equity at ths time of submitting 

this report 

N ame and Surname 
Telephone number 

Fax numbw 

Email address 
B ualnsaetype 

U Private Sector 3 Paraatat^ 

G National Goverrvnent ' Provincial Government 

Cx Local Government .. Educational Institution 

I NorvprofK Organization 

jnfermaUon ab out the otgawaationatthe time of subm itti ng this report 

rOto49 
I. 50 to 149 
Cx 150 Of more 


Mzwandtie Gogwana 
043-701 5101 
043-7*229577 


Number of employees In the 
organization 

in ierm% of Secton 14 of the Act 
^ yo u ydunlaf v complyinfi? 

Ts your organizatiOA an organ of 

State? 

Dale of submitbna this reoort 


tember 20Q6 


1 5U 
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Please indicate Ois preceding twelye-mc^ith period (tn the case of targe employers) or rwenty-lour 
month period (in the case of small employers) covered by this report, except for first time reporting 
where this may not be possible: 

F rom {d ate) : 01 /09;2005 To (date): 31/08/20M 


Please Indicate below the duration of your current employmertt eoutty plan: 
From (date); 01 September 2002 To (date): 31 august 2007 


Please read this first 

a. The precedinQ twelve-month pertod (ir> the case of large emplcrp^rs) or twenty-four month period 
(In the case of small employers) covered by employment equity employer reports must be the 
same fcv every reporting period. 

b. A summary providing guidelines on occupational categories and levels is provided in annexura 3 
and annexura 4 of the regulelions. Employars must corrtplete the EEA2 form and ^ EEA4 form 

In accordance with Anr^exure 3 and Anr>exure 4. ^ 

c. Non-permanent workers refer to those workers who are employed to wvk for less than 24 hours ' 
per month, or those workers engaged to work for not more than 3 continuous months. 

0 in Section B, the subtotals in terms of /see and gender in (he row dealing with total permaner^t 
omployaes In the table on occupelionat categories for all amployeea, which includes people with i 
disabilities, must be exactly the same as the subtotals In the table on occupadonaiieveis for all ' 
employees. The same must apply to (he subtotals in the grand total rows for occupation af 
categorias and levels as well. 

e, In Section B, the subtotals in terms oS race and gender In (he row dearir>g with total permanent | 
employees in the table on oceupationelcategones for people wHhdissbil Ides must be exactly 
the same as the subtotals In the table on occupationa) levels for people with disabilities The 
same must apply to the subtotals in the grand total rows for occupaHonal categorias and lev^s 
I as well. 

I f Employers, from the secor>d cycle of reporting onwards, must complete Section Q that deils with 
progress reports. 

g. E m pi oyers must complete Section H that dears with numerical goals end numsrlcal targets. 
Numerical goala are the workforce profile the employer Is slnvlng to achieve m the workplace at 
the end of the duration of (he employer's currem employmeni equity plan. The numerical goals of 
the employer must be the same for the entire durebon^the employment equity plan. Numerical 
targets ere the workforce profile the employer is striving to eehieve at the end of the period 
I following the period covered by the current report of (he employar. 

n Large emptoyers. i.e. employers wUh 150 end more employees, must complete the entire EEA2 
reporting form. Small emplo)^. i.e. employers wkhfevW than 150 employees, must only 
complete areas of the EEA2 form thet epply lo (hem. Areas that only apply to small ampl^rs 
shall be made svaliabts by the Department in e separate form as wefl. All relevant areas the 
' form must be fully and accurately compleled by empioyers. 

^ i. The alphabets 'A", ‘C*. T and used in the tables have the following corre^nding meanings 
and must be interpreted as 'Africans*. 'Coloureds'. ‘Indians* and "Whites* respediveiy 

J. "Designated groups” means Black people <i.e. Africer^, Cdoureds and (ndtans). women and 
I people with disabilities who are natural persons and are citizens of the Republic Sou^ Africa 

I by birth or descent: or are crtizens of the Republic of South Africa by natureKzalion before (he 

commencement date (I.e. 27 Apr1 1994) of the ConstHubon of (he F^publtc of South Africa Act of 
1993. or became citizens of the Republic of South Africa from the commencement date of the 
Canstitutjon of the Republic of South Africa M of 1993, but who, r>ot for Apartheid pc^icy that had 
been in place prior to that date, would have been entitled to acquire dtizensNp by natural izaticr 
I prior to that date. 

k All population groupings who are not part of the Blac^ 90 up, but in substance fall within the 
definition described m peo^raph (j) in terms of citizenship or descent, must be counted and 
i included In the column of each table in the fono that require data on the White group. 

I I. Foreign nationals and South African cilizeris that fall outside the definition described In 

paragraphs (J1 or (k) must be counted and irxauded in fhe column of each table in D>e form that 
I require data on foreign nationals. 
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Section B: Workforce Profile 

1. Occupatbnal Categories 

1 ,1 Please report the total number of employees <inciuding employees with disaOSrtes) in each of the 


following occupational categories' Note: A^fticans. C=Coloueds. I=tn(8ans and W=Whrtes 




1 


Occupational 

Categories 

Male ' 


Female 


Foreign Nationals 1 

TOTAL 

A 

C 

1 

I 

w 

A 

1 C 

\ 

W 

4 

Male 

Femate 

1 


Legrsidiorf, seni?* sfFicis s 
di'.d rri«piage*« 

33 

4 

2 

7 

IQ 



I 

i 


1 

60 

Pr3fessi0nai« 

6 

• 

1 

3 

24 

1 


12 


1 

47 

1 

TecTinidcnb and assce*ate 
profossonall 

41 

3 

1 

9 I 

41 

1 


5 i 


r : 

u . 

101 

Oerks 

13 

• 

• 


47 . 

5 


10 


1 

1 

79 

SarviReand aalai 'wnrkari 

' U 

• 

• 

3 I 

» , 

.. 

2 



j 


34 

Sklllad » 0 rluj)U/« <Ad 
fiUhaiV 

• 

• 






i 



0 

Craft a^ ralatafl tr»d«« 
ivorkari 

6 

1 

% 

1 

1 






9 

Plant ahd mae^'na 
operatera ar >0 aaaan’tbla'e 

' AS 

1 

• 


13 , 

1 





67 

giamantary dc«upailona 

■a 



■■ 

RjH 

1 2 

1 



' 

t 

i 

62 

TOTAL PERM Ah ENT 



■■ 

15 

! ize 

: 9 

1 

3 j 

20 

1 

n 

* * * * F* 

29T 

Non - parmanant 
larnoiovaei 

”73 


1 


S5 

^ 2 : 

1 

11 

1 1 


162 

ORAND TOTAL 


9 

4 

23 I 

191 

A 


4 

31 



459 


Please report the lotei number of employees with dlsebUltlee only in each of the following 
occupational categories. Note: A^Africarts. C-Coloureds. I-Indiar^ and WsWhHes 
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2 . Occupational levels 

2.1 Please report the total mimber of employees {including employees with disabilities) in each of the 
foKowins occupational levels; Note; OColoureds. (^Indians and W^Whites 




Occupational Levels 


Top rranagemen: 


Senior nansfiftTiitfit 

I 


iProffsnonUly eua'iScQ and 
!«iioiirierie«d special lUs and 
imid-f "«rafla*narl 
,Skill«d vcnrMcai 
actdanicAlly qualitaQ 
iMorkari.jdnior 
mantgement. auporvaort. 
foramoi, and 
lauparintaxanta 


$ami*ai(llad and 
dUcratipnary deoislon 

making 

Unakiiiid end deViM 
daclaier rnaktr^g 


TOTAL PERMAfgeMT 


Non . perm en ant 
ampin y aa 


ORANO TOTAJ. 



2 . 2 Please report th s Lots! number of employees with disebiftties only in each of Che followl ng 
occupatonei 


leve^ Note. AsAfricens. C»Cuioiseds. I»indjns end W ■Whites 




Foreign Netienale 


Oocupetlonel Levels 


TOTAL 


Female 


Top menegamerit 


Sanior mar«gamant 


UncKJlad and dairiaci 
deciaion making 


TOTAL PERMANENT 


Nofi - oermanant 


employaefi 


GRAND TOTAL 


Prof ash malty gyahlM and 
eKparianead apacietieft and 

niiii.mariarta-nani 


SKdiad tacrmicai and 
aoadamicatir Qualified ' 

workari, fwnior 
managamant, auparvisora, 
foremen, find 
•uparInTcndcnta 

• 

Seml'Sklliod and 


discrBffor>ary dacision ' 

making | 



• 

t t 
t 

t t 

1 • 

T ^ \i 

. < 

1 

* j 
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2.3 Core operation functions and Support functioRS by oecupatTonal level 

Job evaluation or grading systems, as illustrated in the cEAd, are used to measure a job in terms of concent In 
order to establish its worth or value In relation to other Jobs ii an organization. The worth or value of a job is 
represented on a vertical axrs as an occupational level. A job could eChe^ be a Core operation function or a 
Support function. Core Operation Function positions aie those that directly relate to core business of an 
organization and may lead to revenue generation, e 9 . sales, production, etc. Whereas Support Functions 
positions provide Infrastructure and other enabling conditions for revenue generation, e.g. human resources, 
corporate servicGS, etc. Please irtdicate on table 2.3.1 the number of empfoyees that are in Core Operation 
Function positions and in table 2.3.2 the number of employees that are in Support function positions at each 
occupational level. 


!54 
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2.3.1 Please indicate the fatal number of employees (cndudlrtg people with (fisabililies), Ihal are involved in 
Core Operation Function positbrs at eadi level In yoir organization Note: A-Afrlcans. CsColourods, 


]=lndi8as and W^hSes 

Occupational Levels 



TOTAL 

Male 

Female 

Foreign Nationals 

A C 

1 

W 

A 

C 1 1 w 

Male 

r 

F$mai0 

Top (Tanagament 


r’ ’ 1 

2 

i 

i 



S i 

Senior m artagem enf 

' t1 . 3 

I 


2 


1 

9 1 

1 

1 

1 - ’ 



21 

1 PrdeskonBHy qLianhwi •ne 
laxperleneed specisfisB and 


• 

3 


3 




46 

ISklllediech.nleal and 
!«c«d«n ic4lly quahftsd 
worken.jwniar 
Imanapament, aupervlaors, 
jfoi^en. end 
laupf>n>»r»e»r^ta . 

> 

22 2 

1 

1 

1 

1 

• 1 

! 


26 

t 

• 

12 



> I 

1 

'■ 07 

f 

1 

ISamk^Kil M and 
idiac^onitryd*slainn | 

: 10 ; . 


i ^ 

r 

• 


• 

1 


! ‘6 

Uniklllid and cMned 
daoieon making 


• 

• 

H 

2 

• 



4 

106 

lwALPERMA^6NT 


• 

« 

H 

S 


4 


4 

1 

156 

Non-Mfmaf>#nt 

iernDroyeae 

1 « ’ 

1 

9 

36 

1 

• 

11 


I 

1 

109 

Oa AND TOTAL 

'129 5 

1 

12 

9 • 

97 

6 

-J 

15 

1 

265 


2 .3.2 Please indicate the total number of employees (inckKllng people with diaabtilUes). that are involved In 
Support Function posftons at each level In your organization. Note: AsAf^cane, C^Coloureds. 
l-lndians and W«wnie$ 





TOTAL 

|Occupatlonal Levels 

Male 

1 ; 

Female i 

Foreign Nationala 

A 

c 

1 

1 1 

W A C 

% 

J 

W 

1 Male 

\ Female 

Top maPiagemenl 

1 

• I 


' I - 

• 

• 

f 

f 


2 

,S«nier rnanagmant 

• 

A 

. I 

1 

1 

3 I 

j 3 

• 

• 

2 



13 

iProfVMiorwdy q'aautied and 
'SKfiwlanud apaslaliats and 
iT>i<vmiivc*Ti«cit 

17 

2 


1 

• 

; 2 



42 

jSKiUdd techiMUl and 
lacademiceiiy quaHfied 
'workera. junior 
imanagamant. auparvisora. 
lorarnri, and 

4 

( 

2 

17 

1 

1 

8 

4 



3S 

) 

'Semi.«kil)ad and 
dlecreilonary CecIslOTi 

Imefclnn 

15 

• 

i 

I • ■ 

i 1 

39 

6 

3 

1 / 


: 

67 

> 

lunskir.ed and defined 
ioeci&ion making 

14 

• 

• 

• 

20 

1 


m 

1 

I 

35 

• 

f 

TOTAL P6RVANENT 

33 

1 

3 


B7 

7 

3 

ie 

wa^m 

s 

139 

Non • oennanent 
ernppicvees 

22 


• 

2 

2? 

5 

1 

• 



53 

GRAND TOTAL 

55 

f 

' 1 

3 

11 

94 

8 

4 

16 



192 
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Section C: Workforce movement 

3. Reeruitmerrt 

3.1 Please report the total number of new recruit, indudlno people with disat^ii ties. Note A=Afiicans> 
C<^olourdds. istndiansanC W^tvtes 




Occupational Levels 


Top franagement 


S«ntDrrn«na;em9nt 


QuaDfted and 
' t<p«napc«d $p«ci«iiai4 and 
mid^anaaamfTt 


Skilled lae^nioei an 
acedafTiioaiiy qualified 
wo«an. Junior 
manapamant luparvlsofa. 
foramin, and 
.fiuoarirtandanv 


Sami^iklSad and 
diaeretiona^ dociaion 

w— 

Unakiiiid ard dafinad 
dtfllalon rnfKlng 


TOTAL PERMANENT 


Non - parmanant 
enployaaa 


dRANP TOTAL 









































P report the total num ber of new recruits with disabilities only in each of the fol I owing 
occupatlonai levels Note* AsAfricans, C-Coloureds. Nindlans and W^Whites 




Occupational Levels i 


Mate 


W 


Top iTidnagement 


Senior m anagement 

'Protee^ionDlly TJilifManc 
e;9«n«ne*d speeioli&B anti 

Skilled Bcnnlc0l jn<l 
cwdernieeHy aueli^ed 
/wertiari. ji^nior 
'menegement. eupervdori. 
foremen and 

<Uganrrtet‘dwnH 

iSamiekin«d arii 
,dnera>3"a>Y dedslon 


NONE 


UnakiHed arid defined 
ideoieign mai^ _ ^ 

ITOTALPBRMANSNT 


I Non - permanent 
lempioyeei 


dRAND TOTAL 


1 

• 


TOTAL 

Famate 

Foreign Nationals i 

i ^ 

C 1 W 

• ^ 

Male Female 

i 

i 

1 

NONE 

NONE 1 

i 

1 

- 

1 


! 

1 

1 

' r* 



15 / 






4. 


Promotion 


i&fli FEA2 


4.1 Please report the total number c# promotions into each occupaaonal level, including people with 
disabilities, hiote' AsAfricarts, OColoureds. mixlians and W^hites 


r 


1 

. 

1 

Occupational Levels 

1 

Male 

1 

t 

Female ' 

Fnrakin Natlnnala 

TOTAL 

A : 

c 

1 

w 

A 

c 

\ 

I 


Male 

Female 


Top management 


1 

1 


* 1 


I 





Senior mpr>a?amertt 



1 

1 1 



1 I 



3 

Profaaslenally qualiftea arw? 
ayDeneneeQ sDeeiaH$ta and 
m IH>man4ii«m Mnt 

i j 





1 

i 

i 

I 



1 

air il lad tesKniul and 
eeadamieaUy guaiiflad 
i*Ortcer«, jLtntOf 
managament. auDarviaort. 
foraman, and 
irjMtrlnttndan* 

1 

s 



I 

I 

7 

t 

1 

1 

t 


A 

1 

8ami4iiillae and 
diacrationary dedalon 
makinn 




t 



1 


1 

1 

1 • 


Unakiied and d$fir>ad 
riaeiaion rnakmg 

1 

1 


1 








TOTAL PERMANENT 

1 

1 

1 


1 

. 1 

J 3 ' 

1 


1 

2 


1 

8 ; 

Non -parmananf 
ampioytM 









'GRAND TOTAL 

1 

1 

r 

r 

1 

; 3 
\ • 

I 


2 



■® j 

« ••J 


4.2 Please report the tciei number of promotiona involving people with diaabiittlee only In each 
occupatlonat leval Note AsAfrlcans. C^do urede, l^lndlane and W aWhitee 


Occupational Levele 

• T 


TOTAL 

1 

Meie 

Female 

Foreign Netionele 

A 

C 

I ) 


A 

C 

1 w 

Male 

j Female ' 

Top management 




■■ 







San<of mBnagamarit ' 




1 

1 1 


1 


1 

1 

Pre^aiironaily Qualir»«d and 
expanancao apauAhata ano 

mifl.minanmiiint 



i 

1 

1 







SKiilaC technical and 
aoadamlcally guallflod 
»ofl*afa. junior 
managamant, euperviaora, 
forarriar, and 




t 

1 

1 

1 

• 


1 


Sami-akilled and 
diacrationary decifon 
nakinc 




1 

1 


1 

1 

1 

I 


; 


lUnakiBad and defined 
deciaicfi making 









1 

1 

• 


TOTAL PERMANENT 


i 

1 


1 







1 

Non - permoner^t 
empioyeee 

i 










I 

• 

' GRAND TOTAL 

1 

1 


% 

J 





1 


158 
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Termination 

4.3 Piease report total mmber at torminatsons in each occupational level, induping people with 
disabilities. Note: A= Africans. C^sColoureds. Nndians and W^Vhites 



Fore ig n Nat ionals 
Male Female 


TOTAL 


Occupational Levels 


Tcjp rr.anagtfment 


S«Alor monagemer^t 

Pref«ieidr*at^ quaKfv«d anc 
«oerienced sDedaUts «r4 


Sfciti«4 lechniqai enq 
•Gidamioeiry gualifivti 
iA*orken. Junior 
manegement. Mpervisora 
Arid 

SUPerinlondone 


diBCretlonery ddOBlon 


UnoKHlBd and nofmod 
decii^ miairg 


TOTAL FEnMANEN 


parmanent 


9RAKP TOTAL 


Please report the total number of termlnatione mvotvmg people with dteebllitiea only In each 
occupattonal level. Note; A«Afrtcene. C^oioureda. Wndiane and W^Whites _ __ 


Femtfe 


^oxaign Natjoneie 

' r 

Male Female 


Occupational Levels 


Top rr.anagement 


Seiior menegemenc 

FroreBBipnalif qwiW'M end 
«KS«ridnced spedaiisu end 
•n *-fri«n^em #21 


dk^M wchnical end 

ae*o«inicai];r d'JAilfiM 

weiie'i. junior 
manegemenL supertneors 
foramen, and 

6W£5nntBndan*B 

'SartiKikHiad and 
I discretionary decision 


NONE 


NONE 


NONE 


UnsKllted end defined 
decision maKir>g 


TOTAL PERMANENT 


Non - permanent 
employ r^es 


i GRAND TOTAL 


159 
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Please report the total number of terminations in each tenrinalion category l>elow. Note. 
A^Afiloans, C^c4oured». mrc'ens and W -J rt fl 'i m 


' " ' J 


. 

! 

Occupational Levele 

Male 1 

Female 

Foreign I 

Nationals 

Female 

I 

I 

TOTAL 


A 

C 

1 

1 

W 1 
1 

A 

C 

1 ! 

w 

Male 

'Resignation 12 

I 

I " 

1 

4 

9 

1 


e 

1 



26 

.Non- Ronawal o1 Co/it*aet 106 

1 ' 

1 

1 

7 

98 

9 

1 

s 


I 

224 

Dismitaak Operat«*ui 
RoQuiiremenca 

• 

• 


• 

♦ 

j 

« 4 

• 

I 

• I 



* I 

OismiMal- Mlsconckici 

1 « 

1 

• 

• 

' 1 

1 

1 

• 

• 



2 

Diamittai-i neaoacVy 

• 

• 

1 • 

1 ; 

. 1 



• 



• 

Oiher 

4 

1 

• 

4 

• * I 

, 1 
1 ' 1 

4 



6 

OPAND TOTAL 

122 

3 

2 

12 

I 106 

i “ 1 

• 


I I ! 

260 J 


4.3 


Plaase report the total number of terminsUons Involving people with dieebilitlee only in each 
termination oetagory beip^^^ **A>rw>n c<doMiea>. Mndwn* trt wrswMea 


TermlnAlone 


Reel (! nation 

NDr>*enewai ofcontreec 

Dierni««a.i > OpeaQcnai , 
renulramenti \ 

frerenchfTiei^ _ 

DiamiMi • tnlKOfvauct 


Male 

Female 

A 

C 

1 


1 

* A 

C 1 

w 


None 


I 

il 


None 


OlamiMei • IncaMClty 
Ocner 


TOTAU 


izr 


j 1 


1 Foreign 1 

Nationals 

Mete 

Pemele 








1 

1 

4 

j 

« 

1 

« • 

4 



TOTAL 


160 
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S6Ction D: Disciplinary Action (This section IsnolaopHcabfe to small smphysrs) 

6. Disciplinary acUon: (repod the total number of dlscipHnary actions dmng the twdve months preceding 
this report). Report on formal outcomes only. Note: A=v^fl^cans, C=Cc^ured3. I=lnci^n$ and 
W*Whites 


Occupational Levels 


Ltgi$la*.ors. server 
c/fioal^ and rriar'^dS'S 


Proftu orials 


T9en*iie«ni and aaseciatt 
proraseenai 




S«ivic« ar^d solas workers 


Skilled agrlMtlurel end 
filhery workere 


CreA riieied trades 
worker! 


^igrittnd mochine 
oeeraers er>d oseomdicrs 
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Section El Skills Dex'eloprnent (this section is not to $.779// emp/oyers^ 

4 Training 



4.1 Plea$e report the tout nurrcber of people who received trairyng, Incfuding fcr people with disabilities, and 
_ __ not the number of tramg courses att ended in each ocajpatwnal categcry. ^ 


Occupational 

CategoriM 


Foreian Nationals 


TOTAL 


Female 


LegisistoT «Hn«raffic:iai6 


and TianaccrB 


Profsssionals 


T^chtilclana irvd Mai9dS*4 


profession ale 


ClurKS 


Senviet ariQ uIm werVars 


Skilled egrvu Kuril and 
fjetiery vrorkars 

Cfili end reittoQ tecM 
'ivorkvit 

^lant and machine 
cMratora and oaa<rn&(ofe 


SlemenSry aceuaaOena 


I TOTAL PERMANENT 


Non - permanant 

VmplOyMe 


GRAND TOTAL 



4.2 Please report the total number of people with diaabiilUes only, and not the oumb^^ of training courses 
attended, who re^;e^ea cramang \n each occupewnal category. 


Feanale 


Prcfea»iona« 


Tecnniciant end 
proves 9ion aid 


CIMi 


Service end esiea woniers 


SkiilKd jgncuUursI and 
ftstiery worsen 
Cran ard related trades 
■vofkant 

Plant arid machins 
ooentoiT dnd assemblers 


Elementary occupefions 


TOTAL PERM AKENT 


Non - permanerii 
Bfnployne* 


GRAND TOTAL 




Occupational | 

A 4 ^ A A ^ 

Male 1 

1 

A 

0 

t 

w 

Legtaiom, aenfor oftclala 
Ntid meriagara 

i 



1 


_ ForelgR 1 

ifatlonale 

TOTAL 

Mala 

Female 



162 
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4.3 Please report the totd number of people, induding for people wHh disabfibes. and notnumi^er of training 
courses attended, wtto recef^ training In each occupational level 


jOccupdlional Levels 



Top nianagement 


S#n or m ana g emert 


Prof*i»9naliy q J8Kn«d and 
•JCWiancad wculisb and 
rrld-manao«fn«nt 


Skilled teqhntcei and 
ecedewicaVy QueivtM 
werien.ii/ner 
manegement, auparvraors. 
reremen. and 
•usedhtendente 


SemiekU^cd eng 
dieereiiDne/y deciiion 
makino 


UniKilied and defined 
decie'cn mek tng _ 

TOTAL PERMANENT 


Non 'parmanent 
empioyeee 


QKAhD TOTAL 



se 

9 

1 

10 

• 

2 

1 

9 

* 



Poreion Matlonals 





129 5 


3 22 



4.4 Please report the total number of people wHh disatlfiUee only, end not the number of tr«lr>tng courses 
ettenoeo. who received trainlno m each occupaiionei level 


Female 


Por^n Natlonala 


TOTAL 


Oeeupational Levele 


TOD rnooftggfYwnt 


Saniermariagamant 

l^i^fanWallv owaHflW and 
aiaananead aaaciaifes and 
fnid^anaoamant 
SkiTiad Mcnnicai ana 
dC4McTicaiiygu«ined 
wvA^ara. juniar 
iTianagamant. auDaivieon, 
fetamati. and 
auparlntenJare 
Saoil^Vtad and 
diacrailorta/y decision 

makiiiB _ ^ 

UnskiUad and deflnod 
deosjcn making 


TOTAL PERM AN&r^ 


Npc. _p«rn 
employees 


GRAND TOTAL 



























































j 
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Section F: Qualitative Assessment (nis section is not appucsbi^ t£> smsu emp/oyers; 

5 Awarsness of Employment Equity 

5.1 Plesse indicate wtilch of the folkwvfng awareness measures were Implemented Dy your organization: 


! 

: No.'^ 1 

employees i 
covered 

Yes 

; No 

Please explain 

Form^ v^en ccfnmunicatKMi ' 



X 1 

Policy slateme^ inciudes 
! reference to employment 
' eouitv 

ALL 

X 


• 

Summary of the Act d« played 

'ALL 

X 



Emptoymenl Equity tra.'nlng 

AU 

X 



Diversity management 
orocrammes 

AU 

X 

1 

1 

I 

Discrimination awarer>ess 

prcwrammes 

Aa 

X '* 


1 

( Jirw f 4nMMrvi 

Total 




ae^re^ — 





ri* 


$ ConiulUtion 

3.1 Please indicate wNch stakehotd^ were involved In the consuttsOon process prior to the development of 
your employment equity plan er>d in preparing (his Employmenl Equity Rep9t 



Yee * 

MQ_j 

Pleeee explain 

Wofkniftna frtn im rin lerms ti the 1 RAl 

X 1 

1 J 


Consultative Dodv or empiovmefit eoulv forum 

y 1 



Redstefed trade uruon rs'i 

, X 

"y 


FmnlnveAS 


X’ J 


Other (please specify) 








• 





9.2 What was the level of sgreemem reached in the formulation of the ptar? Reese cnoosa one. 


Total Suftiaant 

Some None 

X 



9.3 H ow reg ui erly do you meet with (he stakeholders mentioned in 9.1 ? Please choose one. 



Monbiv 

Ouertertv 

Yearlv 

1 Other 



X 



_J 


] 64 
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7 Analysis 

1 0.1 Please indicate in wh»ch categcries of employm^t po6cy or practices bamers to employment equity 
were identified. 


Categories 

Yes 

No 

pfasae explain 

. Recruitment procedures ' 

1 

1 

X 


I Adverlislr^g positions | 

• 


X 


Selection criteria , 


X 


I Appointments 

1 

X 

1 


I Job class rfication and grading 


X 


! Remuneration and benefits 




Terms ar^d conditions at employment 

X 


Job assignments 

X , 

4 


Work environment and faciliies 

X 


Training and development 

. X 


Performance and evaluation syslems 

1 ^ 


Promotions 


X 


Tranafara 


X 


Demotions 


X 


Succession and experienca planning 


X* 


Disciplinary measures 


X 


Dismissals | 

X 


Corporate culture | 

X 


HIV and AIDS aOucaUon and prevention 
programmas 

X 


Other (please specify): [ 




i 

t 




1 

4 

! 

1 

1 




Affirmative Action measures 


1 1 Pieeso irOicate m wNch categories affiimailve action measures have been irriplemented* 


Caceoories Yes 

Recruitm eni procedures ^ 

No 

PlMse exDleln 

1 Advertising positions ‘ 

" I 



Selection criteria 

X 


; 

I Appointments 

X 

, 

V 

Job ctassification arwj gracing 

Loess Government « in the process of 
implementing Job Grading S^tem 

Remuneration aixl benefits 

X 


Terms and conditions of employmenf 

X 


1 Job assignments 

X 


1 

Work envi i on m cnt and facilities 

x 



Training and development 




Performance end evaluation systems 

;x‘™ 

1 



Getting numericel goels 

X 



• Promotions 

X 



^Transfers 

X 


1 

1 

Demotions 


X 


Succession and expenence planning 


X 


' Disoiplinerymeesures 

X 


1 

1 

Diversity programme and sensitization 

X 


1 

Community InvMneht end bridgog 
orcoramma 


X 


Ketentlon measures 


X 

1 

Reasonable accommoddlion 

X 



Other (please specify). 





i 

1 




9 


Rdsources 
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9 1 please Incfloale resourcee h«ve been elloceled to the Implementation of employmerrt equity during 
the past year. 


Allocation of Resource* 

Appointed a senior me nag er/8 to manage the ^ 
imolemeritation and monttorinc orooress 

■ 

m 

Ple**« exDiain 

Skils Develo^ent and Emj^Dymerit Equity 
Committee established 

/^located a budget to support the 1 

imolementation ooals of emolovmenl eouIN 1 

1 t 

1 

^ ♦ 

X 

• 

Selection committees are sensitized about the 
need to meet Emniovment Enuitv taroets 

! Time off for employment equity cor&uKafive I 

' committee (or eQuivaient) to meet on a regutar 
basis 

ix 1 

) 



Other (Please epeorfy) 

* 

.1 

1 

1 

L- 


10 Monitoring and evaluation of implemenlation: 

10.1 How regularly do you monitor progrose on the inplomentaHon of the employmont equity plan? Please 
choose one. 


1 Weekly 

MontNv Ouartertv 

Yeahv 

Other 


X 
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Section Q: Progress Report 

(Section G tc be completed from the second cycle of reporting onwerds) 


1 a of 23 EEA2 


1 1 Reporting perioO: Frxxn 01 September 200S to 31 August 2906 

1 1 .1 Did you achieve the numerical targets as set out lr> your employment equity plan for ^is period? 

"YerTNon 

1 1 .2 Did you achieve the affirmative action objectives as set out in your employment equity i>l an for th^g 
period? 


Yes 

No 


X 


113 If not, what were the obstacles you experienced: 

Whet were the ebstactea to reaching the employment goals end oi^ectlves during the 

pMt yeer? 

of applicatiqrti for emriwn Uni received from people w>ih d«sabltties 

"trana ^f of staff S oe to tr yisfef of Wety Services Function from DWAF __ 

Lack of a pollution i for ampioymanl from s uiUMv quaUfted femaias for ma na oemmt P OeSons 

1 1 ,4 K yes, what factors promoted tho accomplishmem of your goals and objectives: 


~ What ware the'fa^ore that contributed to the eecemplishmeni of the ampieymant equity 
fl oale ertd oMecthee during the paet veer? 
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Please Indicate the numericaf goats yoj have set to achieve fer the total nimber of enipioyees 
(Inckjdtag people \vtth CisePillties} et the end of your current ecnpioyment equity plan in terms of 
p«jpatjprtal catesories. Note: A=Afrlcans. CK^oureds, Nndians and W=Whites. 


White 


Occupational 

Categories 


Femaie 


Natiot^ais 


TOTA! 


Male IFemale 


LegisIsKi's senior c^cials 
at)d managers 


CrBft and rttatad iradaa 
worker! 

^Ijni and meeHine eperakars 
and aiaamDlfni 


Elamanlery ucujpat«na 


TOTAL PERMA^^ENT 


Prcfessionsls 

TMhniclAni jtk! 

clerks 


Sarvioa ard sales workara 

Skiilad agricultural eM 
fianary workara 




1 1 .6 Please Irxiicate the numerfcai goals you have sal to achieve for (ha total number of employees wK.h 
disabilities only at the and of your current employnient equfty plan in terms of occupational 
categoies Note AeAfncans. C«Coioureds. Mnddini and W*Whnes : 


Foreign Nati onals 
Male Famals 


TOTAL 


Clarks 


Non - pern 
aiTiplavees 


GRAND TOTAL 


Craft and related tradee 
workefs 


f*lani and machine 
operaurs and asaem&ieis 


Slementary occupetlons 


TOTAL PERMANENT 



^ Servisa and ealaa workara 


,$k iliac aghcuRurai and 
itiaherv workers 






Oecupatlonal | 

Male 


vAivfloriPfl 

A 

C 1 

w 


iLagisutars. eanlor oftlolM 

and managara 


'PrefiMlor^ls 


Techniciane end aasociae 
grefaasionala 



1 69 



































1 1 7 Please indicate numsricaf goals you have set to aciiieve tor ^e total nuo^bef of ernployees 
(including people d«abilitie$) ti the end of your current em(rioyment equity olan in terms of 
occupational levels Mole; A'Aincans, OColoureds, l=lndians and W^Whites: 


White 


Nationals 


Occupational Levels 


Female 


Top managemeriT 


Skilled t»:nnieai and 

aea<l«rnhuiir qualified 
woTke^e, junior 
manaQement. lupervieors 
ferwnen. «nd 

f upafin ttnd yilK 
Senii*«kill^ and 
diacrationaiy ea&iien 
m akififl 

l^nak Iliad and flafiniwi 


idcciclon making 


rOTAL PiRUANENT 


Non - permenani ampioyeas 


GRAND TOTAL 


Senior nkanapement 


Prof etsit" ally qu«*IAW and 
espenancad speciafiste and 
mi/H-manan^^-nant 




1 1 B Please Indicate Che numerical goele you have set lo achieve for the total number of employees with 
dleabllltlee only at the end of your currars empto^menl equitv p)w w terms ofoooupetlonal levels; 




Fo relg lonaja 

Mels Female 


TOTAL 


lOccupatlonel Levels 


iTop management 


Senior rnanagemem 

Profewior>ai*y qwantifd ano 
flxparlanced apectolUU 
nii0_rna2i£emar«t 
iSkiliaO tacfinieal and 
|aoademicaiiy qualified 


warkare, junior 
managamant supervisors 
forernan, And 
•upefinterOera 
Semt^knied and 
OlscreSanary dacision 

pnakinq 

Unskilled and defined 
(laclsion maklrtq 


TOTAL PcRMANENT 


N^iH — permanent 
employees 


GRAND TOTAL 


170 
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1 1 9 Please i n dicate the rrumencal targets you have eet to adiieve for the total number of em pio/ees 

{Including people with di$8b(llties)for end of the period fbffowsig the period covered by the current 



11,10 Please indicate tha numartcai targets you have set to ecieeve for dte total number of amployaaa with 
dieabllltiae only for the end cri the period following the period covered by the current report In terms of 
occupational categories Note Ae>Uhcens. CaCotoureds. Islodiens and WsWhrtw 


1 

Occupational 

Categories 

n 


• 

TOTAL 

Mete 

Female 

fo^n Nation ala 

A 

C 

J 

w 

A 

c 

1 , 

w 

Mala 

Female 


L«ei$i«iar$. 8«n<gr efflosM 
er>d 






1 





Pref«Miorial* 

• ^ 








• 

Tecnmcitns snd wsccis» 
profti»»unii8 


1 1 




1 




1 1 


ClerKt 

1 

1 










1 

^ SwJcfi and fiaist tvxirk«ir« 


. . 



1 

1 


1 


1 

i5khi«( 3 agilcuinir«ianc 
Iflahary workcn 






1 



• 



Craft end related tredee 
'AQiiera 







1 





;Plar'iar>d machine 
'oeent^ra end aesembMrs 




» 

, 




1 


1 

✓ 

1 Elemertiary (xcupaliors 




; 1 

* $ 

f 

r 



i i 



TOTAL PERMANENT 












Non ^ p^rrr\^r\%f\X 


j 








i 

1 

GRAND TOTAL I 






; 

1 

1 

1 

1 


\ 7 \ 
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1111 Please indicate tWe numeiical targets you have set to aciiieve for Lie total number of employees 

( inciu din g people with disabilittes) for the end of the period fofkswing the period covered by the cu rrent 
report in terms of occupational levels. Mote: A=Afnc8ns, C^otoureds. lajndtans and W^Whites 


TOTAL 


Female 


Skilled tacKnicji tnd 
acadvnie«lly qual^led 
wgiiara Junior 
ma"ag«rne"t, auparviM'S 

foreman and 
ag&arip.tanderin 
$«mi-skillM and 
ciacraQdna/ydMlslon 
maki2jL_ _ 
Unakiiiad ard 
«iaeiainri making 


TOTAl PgRVANENT 


Non - permanani amployam 


GRAND TOTAL 


Top rnanagemerti 

1 

1 

Stnbr ma'is^em^t 


PrdfeMlonally quahSed and 
•iperiancad apaoiallsts and 
mlrl.fTan«n*m»f»t 

1 


1 

1 


1 



1 1 .12 Plaase indicate the numercal targets you have sat to achiava for the total number of employsM with 
disabilities only for the end of the period following the period covered by the ourrent report in terms of 
occupstlonel levels. Note: AsAfri caris. C«Cotoureds. I»indian8 and W^VhHes 


Female 


TOTAL 


Occupational Levels 


Psmsis 


Top mansgement 


Swiior menagamant 


ProfaMionaity ouakt«a and 
aiMdericad apaclaHaia and 

mf&«ma nagafnn t . 

Skillad lachnlea. and 
acadaiTiicaiir qualified 
«vorKer». Junior 
management, suparviaors. 
fommen. and 

eiipenrteridenN _ 

Semi-gkiiWd end 

discrefidoary deoaion 

rnakinj 

Unekilled ond defined 
declslor' making 


TOTAL PERMANENT 


permenenl 


GRAND TOTAL 


1 72 

























Section H: Signature of the Chief Executive Officer 


Chief Executive Officer 

I hereby decfare (hat I :^ve read, approved and authorized this report. 
I Signed on this 30th dav of vgar ?0p?a t 



Xole(a Walter Msweii 


Signature 


Pull Name 
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